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 (6) ًوىرج

 تىصُف برًاهج دراسٍ

 ( 9191-9102للعام الأكادَوٍ  )
 بُهبجبيعت:

 انتًزَضكهُت: 

 إدارة انتًزَضلسى  : 

 هعلىهاث أساسُت :  -أ

 انتًزَض ةيبجستُز إداراسى انبزَبيج :    -1

 (         ) ثُبئٍ(          )يشتزن( أحبدٌطبُعت انبزَبيج :        )  -2

 لسى إدارة انتًزَضانمسى انعهًٍ انًسئىل عٍ انبزَبيج : 

 هعلىهاث هتخصصت :  -ب

 الأهذاف انعبيت نهبزَبيج  :  -1
1- General program aim 

1.1-Conduct research in nursing administration through using  

analytical technique of scientific research in health care management 

organization 

1.2-Combine decision making process in solving nursing problems 

through complying with the professional rules in the nursing 

administration field. 

1.3-Adaptprofessional skills for using appropriate technology and 

communicating effectivelyin different professional situations. 

1.4-Judge anduse motivation techniques  forself -learning to develop 

nursing profession in the light of regional and international changes 

and new trends in the nursing administration field. 

 

 انًخزجبث انتعهًُُت انًستهذفت يٍ انبزَبيج  :  -2

 انًعزفت وانفهى :  2/1
2/1 Knowledge and information 

By the end of nursing administration master program the post 

graduate student should be able to : 



 

a.1 Explain in details work centered approach (Motivational X theory) 

and people centered approach (Motivational Y theory ( 

a.2 Illustrate in details approaches to  human relations 

a.3 Classify in details theories of nursing management 

a.4 Illustrate in details types of communication 

a.5 Demonstrate in details roles of head nurse as a communicator. 

a.6 Discus in details school as a social system. 

a.7  Explain in details policies and rules in health organization 

a.8 Classify in details the different quality concepts 

a.9 Explain in advance the steps of evidence based nursing practice. 

 

 انًهبراث انذهُُت :  2/2
2/2 Intellectual skills 

By the end of nursing administration master program the post 

graduate student should be able to : 

b.1 Categorize in details characteristics  good decision maker. 

b.2Differentiate in details between leadership skills. 

b.3 Select in details appropriate staffing pattern to solve problems in 

nursing field. 

b.4 Interpret  in details ways of managing personnel affairs 

b.5 Distinguish in details among different leadership styles. 

b.6 Interpret  in details appropriate change pattern 

b.7 Compare in details between different motivational approaches . 

b.8 Conduct in details research study related to nursing administration 

field. 

b.9 Discuss in details risk management process. 



b.10 Explain in details nursing manager's role in performance appraisal 

process. 

b.11Compare in detailsbetween the appraiser and appraise activities. 

b.12Classifyin detailsthe productivity indicators. 

b.13Discuss in detailsthe effect of motivation on satisfaction and 

productivity. 

b.14 Analyze in details organization budget. 

b.15 Discuss in details the effect of informal communication at the 

organization 

b.16 Examine in details the importance of staffing pattern at the 

organizational level. 

b.17 Categorize in details guidelines for applying standards in nursing 

practice. 

b.18Discuss in details differenttypes of evaluation 

b.19Illustrate in detailsaccreditation process 

b.20Discuss in detailsmethods of auditing. 

b.21Describe in detailsprocess of evaluation 

b.22State  in detailsprinciples of human relations . 

b.23 Conclude in detailsthe negotiation process 

b.24Criticize in detailseducational administration role. 

b.25 Evaluate  in detailsselection process of  management affairs. 

b.26 Illustrate in details the appropriate staffing pattern 

b.27 Categorize in details the importance of standards. 

b.28Explain  in details steps motivation process 

b.29 Illustrate in details school administration process as a learning 

organization. 

b.30 Interpret in details traits required for good leader 



 الوهاراث الوهٌُت والعولُت9/3

2/3Professional and practical skills 

 

c.1 Utilize different quality tools in improving quality of patient care        

c.2 Develop a plan / proposal for performance appraisal by using  specific 

standards in health care sector. 

  c.3 Apply the steps of quality auditing in nursing field. 

 الوهاراث العاهــت : 9/4

2/4 General skills 

By the end of nursing administration master program the post 

graduate student should be able to : 

d.1Communicate effectively with patients and health care team. 

d.2 Organize data in an informative manner. 

d.3 Think critically and solve problems in different management and 

practice situations  

d.4 Manage time effectively to increase quality in nursing 

administration. 

d.5Use good leadership skills in different practice situations. 

d.6 Apply nursing ethics in different management and practice 

situations . 

d.7 Motivate  own-self  for continuous self- learning 

d.8 Apply team work in different clinical areas 

d.9Utilize  information technology to develop professional practice. 

 



 

 الوعاَُر الأكادَوُت الورجعُت للبرًاهج : -3

3/1Standards of Nursing Administration Master program: 

 Are the academic reference standards (ARS) added from the standards 

for graduate studies issued by the National Authority for Quality 

Assurance and Accreditation of Education –Arab Republic of Egypt- 

Benchmark of master of administrative nursing program specification of 

University of west of England issued in March 2009 and adopted by the 

Department of Nursing Administration on date 4/ 9 / 2019 as adopted by 

the Faculty Board On date 28/9/2019. 

 

 هُكم ويكىَبث انبزَبيج : -4

 هذة الذراست لٌُل درجت الواجستُر فً التورَض سٌتاىهذة البرًاهج :     - أ

 أشهز 6ويذته انجشء الاول -0

 انجشء انثبًَ ويذته سُت وَصف-9

 

 هُكم انبزَبيج :  - ب

 إجمالي     215 عملي      - نظري     215 عدد الساعات / عدد الوحدات :

 إلزامي    انتقائي     اختياري      *    
 

 %                         552 مقررات العلـوم الأساسـية :              

 %  552 مقررات العلوم الاجتماعية والإنسانية: □

 %  2155 مقررات علوم التخصص:       □

 مقررات من علوم أخرى )حاسب آلي و..(:   %        □

 التدريب الميداني  :    □



 لا ٌَطبك هستىَاث البرًاهج ) فٍ ًظام الساعاث الوعتوذة ( :  -ج

 اجتُبس ..... وحذة  يىسعت عهً انُحى انتبنٍ :انًستىي الأول / انسُت الأونً  :  َهشو 

 .....  اختُبرٌإنشايٍ ..... اَتمبئٍ .....                                        

 انًستىي الأول / انسُت انثبَُت :  َهشو اجتُبس ..... وحذة يىسعت كبنتبنٍ :

 .....  اختُبرٌإنشايٍ ......    

 د . همرراث البرًاهج :

 إنشايٍ  : -أ 

كىد أو 

رلى 

 انًمزر

 اسى انًمزر

عذد 

انىحذاث

/ عذد 

انسبعبث 

 انكهُت

عذد انسبعبث 

 الأسبىعُت
الفرلت 

 والوستىي

الفصل 

 عولٍ توارَي ًظرٌ الذراسٍ

NGEN

8101 

   ماجستٌر _ _ 3 32 علم النفس

 جزء أول 

9102-

9102 

NGEN

8102 

 علاقات انسانٌة وتشمل
 علم الإنسان

   ماجستٌر _ _ 3 32

 جزء أول 

9102-

9102 

NGEN

8103 

   ماجستٌر _ _ 3 32 تمرٌض نفسً

 جزء أول 

9102-

9102 

NGEN

8104 

دراسات المجتمع 
ومشاكلة الصحٌة 

ومشاكل التمرٌض فً 
 الشرق الاوسط

   ماجستٌر _ _ 3 32

 جزء أول 

9102-

9102 

NGEN

8105 

   ماجستٌر _ _ 3 32 طرق البحث

 جزء أول 

9102-

9102 

NGEN

8106 

   ماجستٌر _ _ 3 32 الاحصاء الحٌوي

 جزء أول 

9102-

9102 

NGEN

8107 

 طرق وقواعد التربٌة
 
 

   ماجستٌر _ _ 3 32

 جزء أول 

9102-

9102 

NGEN

8108 

 
 أساسٌات الادارة العامة

 

   ماجستٌر _ _ 2 16

 جزء أول 

9102-

9102 



كىد أو 

رلى 

 انًمزر

 اسى انًمزر

عذد 

انىحذاث

/ عذد 

انسبعبث 

 انكهُت

عذد انسبعبث 

 الأسبىعُت
الفرلت 

 والوستىي

الفصل 

 عولٍ توارَي ًظرٌ الذراسٍ

NAD

M8121 

   ماجستٌر _ _ 6 96 إدارة خدمات التمرٌض  

 جزء ثاًً 

9102-

9191 

NAD

M8122 

 إدارة مدارس التمرٌض
أساسٌات الإدارة 

 المتقدمة

   ماجستٌر _ _ 6 96

 جزء ثاًً 

9102-

9191 

NAD

M8123 

العلاقات الإنسانٌة فى 
 الإدارة

   ماجستٌر _ _ 1 16

 جزء ثاًً 

9102-

9191 

NAD

M8124 

إدارة شئون الأفراد 
 وتشرٌعات تمرٌض

   ماجستٌر _ _ 2 32

 جزء ثاًً 

9102-

9191 

NAD

M8125 

 طرق التقٌٌم
 

   ماجستٌر _ _ 2 32

 جزء ثاًً 

9102-

9191 

 اختُبرٌ :   - ث

 لا َُطبك

كىد أو 

رلى 

 انًمزر

 اسى انًمزر
عذد 

 انىحذاث

عذد انسبعبث 

 الأسبىعُت
انفزلت 

 وانًستىي

انفصم 

 انذراسٍ

 عًهٍ تًبرٍَ َظزٌ
_ _ _ _ _ _ _ _ 

_ _ _ _ _ _ _ _ 

_ _ _ _ _ _ _ _ 

 يحتىَبث انًمزراث  :  -5

 كىد أو رلى انًمزر  :    

 اسى انًمزر :

 يتطهببث الانتحبق ببنبزَبيج  :  -6

 

 

 راجع استمارات توصيف المقررات



 (:65مادة )*

 فٌمن تتقدم للحصول على درجة  الماجستٌر فى التمرٌض ما ٌأتى : ٌشترط

حدى جامعات جمهورٌة مصر إس فى التمرٌض من وحاصل على درجة البكالورٌ ٌكونأن -

 . ةمعترف به من الجامع كلٌه أو معهد منلها جٌد أو على درجة معادلة عام العربٌة بتقدٌر 

أن ٌكون قد زاول مهنة التمرٌض مدة لا تقل عن سنتٌن بعد سنة تدرٌبٌة فى مستشفى عام -

ات أو ٌكون قد زاول العمل كمعٌد بكلٌة التمرٌض فً احدى  أو كلٌة معترف بها من الجامع

 الجامعات مدة لا تقل عن سنة بعد السنة التدرٌبٌة.

 أن تتفرغ للدراسة بالكلٌة لمدة سنة على الأقل.-

 (:61مادة ) *

 ٌشترط لنٌل درجة الماجستٌر فى التمرٌض ما ٌأتى :

ٌقرها مجلس الكلٌة للتخصص الذى تقٌد أن ٌحضر بطرٌقة مرضٌة المقررات الدراسٌة التى  -  

 له.

أن ٌقوم ببحوث مبتكرة فى موضوع ٌقره مجلس الكلٌة وذلك لمدة سنة على الأقل من تارٌخ -

الموافقة على تسجٌل الموضوع وأن ٌقدم نتائج بحوثه برسالة تقبلها لجنة الحكم بعد مناقشتها 

التمرٌض فى منطقة ٌكون الطالب وٌجوز أن ٌكون موضوع الرسالة تقرٌرا عن بحث فى شئون 

 قد قام فٌها بنشاط فى هذه الناحٌة.

أن ٌجتاز بنجاح الامتحانات التى ٌقررها مجلس الكلٌة لدرجة الماجستٌر فى التمرٌض المقٌد -

  لها الطالب.

 *التعدٌل(  بعد(:)61مادة )

 –ٌتم القٌد فى خلال شهر أكتوبر من كل عام .  -

أن ٌتقدم الطالب باستمارة القٌد الً الكلٌة ثم تعرض علً مجلس القسم لإبداء الرأى ثم لجنة -

الدراسات العلٌا والبحوث بالكلٌة  ثم مجلس الكلٌة للموافقة التمهٌدٌة للعرض علً مجلس 

 ٌد . الدراسات العلٌا والبحوث بالجامعة وٌعتبر بداٌة القٌد من تارٌخ موافقة مجلس الكلٌة علً الق

 مدة الدراسة لنٌل درجة الماجستٌر فً التمرٌض سنتان. -

 ان تكون الدراسة لدرجة الماجستٌر فً التمرٌض من جزئٌن. -

 )أ( الجزء الاول ومدته ستة أشهر وٌشمل دراسة عامة لجمٌع المتقدمات.

)ب(الجزء الثانً ومدته سنة ونصف وٌشمل دراسة تخصصٌة فً فرع التخصص فً 

 التمرٌض.



ٌعقد الإمتحان فً مقررات الجزء الاول خلال شهر ابرٌل من السنة الأولً للقٌد وٌسمح  -

 للطالب بدخول الإمتحان الذي ٌعقد بعد ستة شهور فً المواد التً رسب فٌها فقط وهكذا.

تعرض الرسالة العلمٌة علً لجنة الحكم بعد اجتٌاز الطالب امتحان الجزء الاول وقبل امتحان  -

 نً بمدة شهرٌن علً الاقل.الجزء الثا

ولا ٌمتحن الطالب فً مقررات الجزء الثانً الا بعد قبول الرسالة من لجنة الحكم ومضً سنة  -

 ونصف علً نجاحه فً جمٌع مقررات الجزء الاول.

وٌتم الامتحان فً مقررات الجزء الثانً خلال شهر نوفمبر من السنة الثانٌة وٌعاد امتحان  -

  التً رسب فٌها فقط خلال شهر ماٌو وهكذا.الطالب فً المواد 

 (:16*مادة)

ٌجب ان تقدم الرسالة بعد موافقة المشرف او المشرفٌن قبل مٌعاد الامتحان بشهرٌن علً  -

الاقل وعلً الطالب ان ٌقٌد اسمه للامتحان قبل الموعد بشهر علً الاقل ولا ٌسمح بدخول 

 الكلٌة.الامتحان الا اذا قبلت الرسالة بقرار مجلس 

 (:11*مادة)

ٌكون الطالب الذي رسب فً أي من المقررات اراسٌة )بحد اقصً مقررٌن( فرصة لدخول  -

الامتحان فٌما رسب فٌه فً الفصل الدراسً التالً له )دون الالتزام بدراسة المقرر مرة أخري 

 ( وٌمنح تقدٌر مقبول فً حالة نجاحة فً هذه المادة. 

 (:12*مادة)

لب ان ٌبقً مقٌد للدراسة لدرجة الماجستٌر اكثر من اربعة سنوات دون مناقشة لا ٌجوز للطا-

 الرسالة وقبولها وٌجوز ان ٌرخص له لسنة اخري فً حالة قبول العذر.

 *(:13مادة)

  تطلق فرص بقاء الطالب لدرجة الماجستٌر بعد مناقشة الرسالة وقبولها .

 *(:14مادة)

 -ٌر علً الوجه الأتً :ٌحسب التقدٌرالنهائً لدرجة الماجست

 % امتحان الجزء الاول.03 -

 % للرسالة.03 -

 % امتحان الجزء الثانً.03 -

 



 

 

 * (:15مادة)

 -تحسب تقدٌرات النجاح والرسوب فً امتحانات درجة الماجستٌر علً النحو التالً:

 -فأكثر% 58ممتــــــــــــــــاز                                                   

 -%58% الً اقل من 58جٌد جــــــــــــدا                                                  من 

 -%58% الً اقل من 58جٌـــــــــــــــــد                                                  من 

       -مقبــــــــــــول% 58% الً أقل من 53من                                                    

 -%53% الً اقل من 03ضعٌــــــف                                                    من 

 %03ضعٌف جدا                                                   اقل من 

 اعذ تمُُن الولتحمُي بالبرًاهجطرق ولى -2

 الوخرجاث التعلُوُت الوستهذفت الطرق

 انًعزفت وانفهى ايتحبٌ تحزَزي

 انًهبراث انذهُُت

 انًهبراث انًهُُت انًُبلشت انشفىَت نهزسبنت

 انًعزفت وانفهى الايتحبٌ انشفىي

 انًهبراث انذهُُت

 انًهبراث انعبيت

 انًعزفت وانفهى أعًبل انسُت

 انًهبراث انذهُُت

 انًهبراث انعبيت

 

 

 

 

 

 



 



  

    
  
  

   م ٢٠٢٠-٢٠١٩ التمريض ماجستير إدارة أھداف برنامجمواصفات الخريج مع مصفوفة مطابقة 
  
 

١ 
   

Program aims 
 

Graduate attributes  

By the end of studying this program the post graduate 

students should be able to:- 

١.١  Conduct research in nursing administration through 

using  analytical technique of scientific research in health 

care management organization 

١.١ Master the basics of scientific research methodologies 

and use its various tools  

١.٢ Apply the analytical approach and use it in the field of 

nursing administration .  

١.٣ Apply specialized knowledge to integrate it with relevant 

knowledge in his professional practice. 

 

١.٢-Combine decision making process in solving nursing 

problems through complying with the professional rules 

in the nursing administration field. 

١.٤ Show awareness of the current problems of modern 

vision in the field of nursing administration . 

 



  

    
  
  

   م ٢٠٢٠-٢٠١٩ التمريض ماجستير إدارة أھداف برنامجمواصفات الخريج مع مصفوفة مطابقة 
  
 

٢ 
   

Program aims 
 

Graduate attributes  

  ١.٥ Determine the professional problems and finding 

solutions for them. 

١.٣-Adapt professional skills for using appropriate 

technology and communicating effectively in different 

professional situations. 

١.٦ Master an appropriate range of specialized professional 

skills, and use appropriate technological means to serve 

his professional practice.  

١.٣-Adapt professional skills for using appropriate 

technology and communicating effectively in different 

professional situations. 

١.٧ Communicate effectively to be able to lead the team 

work.  

١.٢-Combine decision making process in solving nursing 

problems through complying with the professional rules 
١.٨ Make decision in different professional contexts  



  

    
  
  

   م ٢٠٢٠-٢٠١٩ التمريض ماجستير إدارة أھداف برنامجمواصفات الخريج مع مصفوفة مطابقة 
  
 

٣ 
   

Program aims 
 

Graduate attributes  

in the nursing administration field. 

١.٤-Judge and use motivation techniques  for self -

learning to develop nursing profession in the light of 

regional and international changes and new trends in the 

nursing administration field. 

١.٩ Employ the available resources to achieve the highest 

benefits and maintain them.  

١.٤-Judge and use motivation techniques  for self -

learning to develop nursing profession in the light of 

regional and international changes and new trends in the 

nursing administration field. 

١.١٠ Show awareness of his role in the development of 

society and the conservation of the environment in light 

of the regional and global variables.  

١.٢-Combine decision making process in solving nursing 

problems through complying with the professional rules 
١.١١ Act to reflect integrity, credibility, adherence to the 



  

    
  
  

   م ٢٠٢٠-٢٠١٩ التمريض ماجستير إدارة أھداف برنامجمواصفات الخريج مع مصفوفة مطابقة 
  
 

٤ 
   

Program aims 
 

Graduate attributes  

in the nursing administration field. rules of the profession  

١.٤-Judge and use motivation techniques  for self -

learning to develop nursing profession in the light of 

regional and international changes and new trends in the 

nursing administration field. 

١.١٢ Develop himself as a professional academic capable of 

continuous learning. 

  

    



  
      

  
  

  م ٢٠٢٠-ARS٢٠١٩    مع   ادارة التمريضماجستير  برنامج مصفوفة مطابقة نواتج

١ 
 

Program ILOs  ARS 
A. Knowledge and understanding:   
a.١, a.٢, a.٣ 

٢/١ Knowledge and understanding: 
 

٢.١.١ Recognize critically in advance principles of nursing 
management theories through its effect on nursing professional 
environment. 

a.٤, a.٥, a.٢.١.٢ ٦ Relate interchangeable effects of nursing professional practice 
in nursing management on health environment. 

a.٢.١.٣ ٨ Illustrate principles of scientific development and quality 
enhancement in nursing management profession. 

a.٧, a.٢.١.٤ ٩ Assemble critically basic research ethics in practice of legal 
nursing management profession to solve its problems.  

a.٢.١.٦ ٨ Explain total quality management principles in management of 
professional nursing. 

a.٢.١.٧ ٩ Interpret critically in advance research study methodology to 
face nursing management profession problems. 

B. Intellectual skills:  
b.١, b.٢, b.٣, b.١٩, b.٢٠, b.٢١, b.٢٥ 

٢/٢ Intellectual skills: 
٢.٢.١ Evaluate critically in advance data relevant to available 
resources for solving nursing management profession problems. 

b.٧, b.١٧,b.٢٢,b.٢٣, b.٢٦, b.٢.٢.٢ ٢٨ Interpret in advance research methodology to overcome 
research problems in nursing management services field. 

b.٨, b.١٣, b.١٤, b.٢٧, b.٢.٢.٣ ٣٠ Conduct evidence-based research in solving nursing 



  
      

  
  

  م ٢٠٢٠-ARS٢٠١٩    مع   ادارة التمريضماجستير  برنامج مصفوفة مطابقة نواتج

٢ 
 

Program ILOs  ARS 
professional management problems. 

b.٥, b.١٠, b.٢.٢.٤ ١٨ Apply scientific   research study to solve professional nursing 
management problems. 

b.٦, b.٩, b.٢.٢.٥  ,١٦ Design in advance different risk management plan in 
nursing service management practice. 

b.٤, b.١١, b.١٢, b.١٥, b.٢٤, b.٢٩٢.٢.٦ Formulate in advance planning through professional decision 
making process to develop nursing management services and 
education 

C. Professional skills  
c.١

٢/٣/١ Professional skills: 
٢.٣.١.١ Demonstrate leadership, management skills for mastering 
nursing service management profession practice. 

c.٣٢.٣.١.٢ Master inter and intradepartmental nursing documentation to 
manage nursing service administration. 

c.٢٢.٣.١.٣ Perform in advance nursing management service evaluation 
methodology in health care organization 

D. General skills 
d.١

٢/٣/٢ General skills: 
٢.٣.٢.١ Apply effective communication skills in nursing services 
management through team building work 

d.٢.٣.٢.٢ ٩  Set up  information technology  system  for developing 
nursing professional practice in management field   



  
      

  
  

  م ٢٠٢٠-ARS٢٠١٩    مع   ادارة التمريضماجستير  برنامج مصفوفة مطابقة نواتج

٣ 
 

Program ILOs  ARS 
d.٢.٣.٢.٣ ٣   Evaluate nursing professional educational needs through 

setup their performance evaluation for developing nursing services 
management field using self-learning. 

d.٢.٣.٢.٤  ٢ Manage different resources for acquiring knowledge in 
nursing management field.   

d.٥, d.٢.٣.٢.٥ ٦ Set up standards for performance appraisal of nursing 
personnel. 

d.٢.٣.٢.٦ ٨ Facilitate work through team building in different 
professional fields 

d.٢.٣.٢.٧ ٤ Apply time management effectively in administrative nursing 
activities. 

d.٢.٣.٢.٨ ٧ Synthesize self-lifelong learning  
                                                                                       

   



                                                                    

 

   م ٢٠٢٠-٢٠١٩الدراسية  التمريض مع المقررات إدارةبرنامج ماجستير المستھدفة من  مصفوفة المعارف والمھارات

مھنيةمھارات  مھارات عامة  المقررات الدراسية المعارف الرئيسية مھارات ذھنية 

d.١, d.٣, d.٤, d.٥, 
d.٦, d.٨ 

c.٢ b.١, b.٢, b.٥,b.٧, , b.١٢, 
b.١٣, b.١٥, b.٢٢, b.٢٨, 

b.٣٠ 

a.١, a.٢, a.٤, a.٥, a.٧, a.٨, 
a.٩  

 العلاقات الانسانية  فى الادارة -١
 

d.١, d.٣, d.٤, d.٥, 
d.٦, d.٧, d.٨ 

c.٢ b.١, b.٢,   b.٣.b.٤, b.٧, 
b.١٠, b.١١, b.١٢, b.١٣, 
b.١٤, b.١٥, b.١٦, b.٢٢, 

b.٢٦, b.٣٠ 

a.١, a.٢, a.٣, a.٤, a.٥, a.٧, 
a.٨, a.٩  

اد إدارة شئون الأفر -٢
 وتشريعات تمريض 

d.١, d.٣, d.٤, d.٥ c.١, c.٢, c.٣ b.١٠,   b.١٧, b.١٨, b.١٩, 
b.٢٠, b.٢١, b.٢٧, b.٣٠ 

a. ٧, a. ٨,a. طرق التقييم -٣ ٩  

d.١, d.٢ ,d.٣, d.٤, 
d.٥, d.٦, d.٨, d.٩ 

c.١, c.٢, c.٣ b.١, b.٢, b.٣, b.٥,b.٦, b.٧, 
b.٨, b.٩, b.١٠, b.١١b.١٢, 
b.١٣, b.١٥, b.١٦, b.٢٣, 
b.٢٥, b.٢٦, b.٢٨, b.٣٠. 

a.١, a.٣, a.٤, a.٥, a.٧, a.٨, 
a.٩ 

 تمريضالخدمات  إدارة -٤

d.١, d.٣, d.٤, d.٥ c.١ b.٨,b.٩, b.١٠,b.١١,  b.١٤, 
b.١٥, b.٢٤, b.٢٩, b.٣٠ 

a.١, a.٤, a.٥, a.٦, a.٧,a.٨, 
a.٩ 

تمريض  مدارس إدارة -٥
 المتقدمة الإدارة وأساسيات



   
  

  
  
  

  م ٢٠٢٠- ٢٠١٩) ILOSنواتج التعلم للبرنامج ( مع ماجستير فى ادارة الخدمات التمريضية  أھداف برنامج مصفوفة مطابقة نواتج

١ 
 

   

Program ILOS   Aim Program  

a.٢, a.٣, a.٦, a.٩, b.٨, b.٢٢, b.٢٤, 
d.٢,  

 General program aim 

١.١-Conduct research in nursing administration through using  analytical 
technique of scientific research in health care management organization 

a.٧, b.١, b.٣, b.٤,b.١٠, b.١١, b.١٤, 
b.١٨, b.٢١, b.٢٥,b.٣٠,c.١,c.٢, d.٣, 
d.٤, d.٩ 

١.٢-Combine decision making process in solving nursing problems through 
complying with the professional rules in the nursing administration field. 

a.٤, a.٥, b.٢,b.٥, b.٩,    

b.١٥ ,b.٢٣, b.٢٩,c.٣, d.١,d.٥, d.٦,    

١.٣-Adapt professional skills for using appropriate technology and communicating 
effectively in different professional situations. 

a.١, a.٨, b.٧, b.٦, b.١٢, b.١٣, 
b.١٧,b.١٩, b.٢٠,b.٢٦, b.٢٧, 
b.٢٨,d.٢, d.٤, d.٧, d.٨ 

١.٤-Judge and use motivation techniques for self -learning to develop nursing 
profession in the light of regional and international changes and new trends in the 
nursing administration field. 



 

 

 معتمدة كلية

 معتمدة
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(7) نموذج  

دراسيتوصيف مقرر   

(9102/9191 )لمعام الأكاديمي  

بنها جامعة:  

كلية التمريضكمية:   

إدارة التمريض :قسم  :   
 بيانات المقرر -1

 NADM8121الرمز الكودي : 
إدارة خدمات اسم المقرر :  

 تمريضال

ماجستير الفرقة / المستوى : 

 جزء ثانى

ماجستير في  إدارة التخصص : 

 التمريض

 

 -    عممي   66      عدد الوحدات الدراسية : نظري  

 
هدف  -2

 المقرر :

 

At the end of this course the post graduate master students will be able to : 

1) Identify main trends in nursing management for health care agencies. 

2) Appreciate  new trends impact on nursing management and quality of 

nursing care 

3) Apply the principles of management for the nurse manager role to 

ensure quality management and staff development. 
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  المخرجات التعميمية المستهدفة :          -3

المعرفة  -أ
 :والفهم 

 

A- Knowledge and understanding: 

A.1 Illustrate recent main trends in evaluation of management 

A.2 Identify terms of total quality management. 

 A.3 Explain the planning functions of nursing professional organization. 

A.4 State components of staff development program. 

A.5 Describe the motivation process. 

A.6 Explain steps of staffing process 

A.7 Illustrate forms of time scheduling. 

A.8 Explain common methods of organizing patient care. 

المهارات  -ب

 :  الذهنية

B- Intellectual skills: 

B.1 Classify between different motivational techniques. 

 B.2 Discuss the impact of new technological trends on organizing nursing 

care.  

B.3 Design nursing staffing plan. 

B.4 Differentiate between different conflict management strategies. 

B.5 Utilize various conflict management strategies.  

B.6 Compare between the impacts of management evolution on quality of 

patient care. 

B.7 Classify team building strategies with nursing personnel 

empowerment. 
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B.8 Interpret the consequences of successful negotiation on nursing 

team`s time management skills.    

B.9 Explain the impact of applying code of ethics on professional nursing 

organization. 

B.10 Interpret the impact of applying evidence based nursing practice on 

quality of nursing care. 

B.11 Discuss risk management process in clinical area. 

B.12 Compare between various tools of time management. 

B.13 Design staff development program for nursing staff. 

B.14 Formulate various models of supervision 

B.15 Utilize effective delegation skills in organizing patient care 

B.16 Classify elements of nurses empowerment 

B.17 Formulate planning process 

B.18 Explain various components of distance learning 

B.19 Assemble characteristics of professional nursing organization 

B.20 Differentiate between the types of organizational structure 

B.21 Compare between elements of organizing in clinical area. 

B.22 Explain the steps of evidence based nursing practice. 

B.23 Utilize code of ethics in clinical area. 

B.24 Classify elements of effective team building. 
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المهارات  -جـ

المهنية 

 والعممية :    

C- Professional skills: 

C.1Utilize time management tools to enhance professional nursing 

practice.   

C.2 Apply team building approach in clinical area. 

C.3 Implement appropriate health care delivery system within healthcare 

sector. 

C.4 Plan for solving problems relevant to delivery of health care system. 

  -د 
المهارات 

 : العامة

D- General skills: 

D.1 Apply nursing ethics in different management and practice 

situations  

D.2 Avoid risk in nursing service administration for maintaining 

patient right. 

D.3 Manage time effectively during planning in nursing service 

administration. 

D.4Combine between effective elements of empowering nursing 

staff. 
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محتوى  -4
 المقرر:

 

 

 

1- Evolution of management                            (6 Hours)                                                      

2- Planning                                                       (6 Hours)                                                      

3-  Time management                                       (4 Hours)                                                      

4- Organizing and organizing patient care        (6Hours)                                                      

5- Staffing and schedule                                   (6 Hours)                                                       

6- Supervision                                                   (6 Hours)                                                      

7- Motivation                                                     (6 Hours)                                                      

8- Conflict management                                     (6 Hours)                                                      

9- Team building                                                (6 Hours)                                                      

10- Delegation                                                 (6 Hours)                                                      

11- Empowerment                                           (4 Hours)                                                      

12- Risk management                                      (6 Hours)                                                      

13- Total quality management                     (6 Hours)                                                      

14- Staff development                                   (6 Hours)                                                      

15- Professional nursing practice                  (6 Hours)                                                      

16- Code of ethics         (4 Hours)                                                      

17- Distance learning                                    (6 Hours)                                                      

18- Evidence based nursing practice(6 Hours)                                                      

أساليب  -5
 التعميم والتعمم 

1-  Interactive lecture. 

2- Group discussion. 

3-  Brain storming. 

4-  Problem  based learning 

5- Self-learning. 

6-  E- learning 

 تقويم الطــلاب : -6

الأساليب  -أ
 المستخدمة                     

- Oral exam 

- Written exam 

- Semester work                 
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    At the end of the semester التوقيت                    -ب

توزيع  -جـ
 الدرجات   

1- Final oral exam                    75 Marks 

2 -Final written exam              150 Marks 

3 - Semester work                     75 Marks 

      3.1- Presentation 20 Marks 

      3.2- Attendance  15 Marks 

      3.2- Participation 10 Marks 

      3.4- Assignments 30 Marks 

 قائمة الكتب الدراسية والمراجع : -7

                     ------------------------------مذكرات      -أ

 كتب ملزمة -ب

Weberg, D., Mangold, K., Porter-O’Grady, T., and Malloch-Burlington, K. 

(2019): Leadership in nursing practice: Changing the landscape of health 

care, 3
rd

 ed., Massachusetts: Jones & Bartlett Learning. 

Manivannan, S. (2016): Nursing education and quality assurance in nursing 

colleges, 1
st
 ed., New Delhi: the health sciences. 

Thompson,C., Dowing,D., &Rafferty,A. (2016) : Essential Decision Making 

and Clinical Judgment For Nurses, , 1
nd

 ed., Churchill living stone Elsevier, 

Edinberg, London. 

 كتب مقترحة -جـ  

DeNisco, S. (2016): Advanced practice nursing: Essential knowledge for the 

profession, 1
st
 ed., Massachusetts: Jones & Bartlett Learning. 

Baillia, A. (2015): Professional values in nursing, 7
th

 ed., Mosby, Canada.  

Henwood, H. (2015): Practical leadership in nursing and healthcare: A multi 

professional approach, 1
st
 ed., Mosby, Philadelphia. 
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                               بنها   -:  جامعت

التمريض -:    كليت                                      

 إدارة التمريض -:   قسم 

لمقرر الذراسىالمستهذفت من ا مصفىفت المعارف والمهاراث  

يتمهاراث مهن مهاراث عامت  المحتىياث الرئيسيت للمقرر أسبىع الذراست المعارف الرئيسيت مهاراث رهنيت 

- - b.6 a.1  الاول  الاسبىع  1. Evolution of 

management                                     

d.3 - b.17 a.3 الثانى  الاسبىع  2. Planning 

d.3 c.1 b.8,b.12, b.15 - الثالث  الاسبىع  3. Time management 

- - b.2,b.15,b.20,b.21 a.8  الرابع  الاسبىع  4. Organizing and 

organizing patient care 

- c.2, c.3 b.3 a.6, a.7 الخامس الاسبىع  5. Staffing and schedule 

- - b.14 - السادس  الاسبىع  6. Supervision 

- - b.1 a.5  سابعالالاسبىع  7. Motivation 

- c.4 b.4, b.5 -  الثامنالاسبىع  8. Conflict management 

تمريض خذماث إدارة    مسمى المقرر 

NADM8121 كىد المقرر 



 
 

 

 

 



 
 
 

Matrix of consistency of the intended learning outcomes of course Nursing Services Administration with methods of 

teaching and learning for Master Second part academic year 2019/2020 

Course code: NADM8121 

1 
 

 كلية معتمدة

Methods of teaching and learning  

Course ILOS 
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  * *   * A.1 Illustrate recent main trends in evaluation of management Knowledge 

and 

understanding 
  * *   * A.2 Identify terms of total quality management. 

  * *   *  A.3 Explain the planning functions of nursing professional organization. 

  * *   * A.4 State components of staff development program. 

  * *   * A.5 Describe the motivation process. 

  * *   * A.6 Explain steps of staffing process 

  * *   * A.7 Illustrate forms of time scheduling. 

  * *   * A.8 Explain common methods of organizing patient care 

      * b.1 Classify between different motivational techniques. Intellectual 

skills 
 

     * 
 b.2 Discuss the impact of new technological trends on organizing nursing 

care.  

*      * b.3 Design nursing staffing plan. 

*      * b.4 Differentiate between different conflict management strategies. 
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 كلية معتمدة

Methods of teaching and learning  

Course ILOS 
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*   * *  * b.5 Utilize various conflict management strategies.  

 
  * *  * 

b.6 Compare between the impacts of management evolution on quality of 

patient care. 

* 
  * *  * 

B.7 Classify team building strategies with nursing personnel 

empowerment. 

* 
  * *  * 

B.8 Interpret the consequences of successful negotiation on nursing team`s 

time management skills.    

 
  * *  * 

B.9 Explain the impact of applying code of ethics on professional nursing 

organization. 

 
  * *  * 

B.10 Interpret the impact of applying evidence based nursing practice on 

quality of nursing care. 

*   * *  * B.11 Discuss risk management process in clinical area. 

   * *  * B.12 Compare between various tools of time management.  

   * *  * B.13 Design staff development program for nursing staff. 

   * *  * B.14 Formulate various models of supervision 
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 كلية معتمدة

Methods of teaching and learning  

Course ILOS 
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*   * *  * B.15 Utilize effective delegation skills in organizing patient care 

   * *  * B.16 Classify elements of nurses empowerment 

*   * *  * B.17 Formulate planning process 

   * *  * B.18 Explain various components of distance learning 

   * *  * B.19 Assemble characteristics of professional nursing organization 

   * *  * B.20 Differentiate between the types of organizational structure 

   * *  * B.21 Compare between elements of organizing in clinical area. 

*   * *  * B.22 Explain the steps of evidence based nursing practice. 

   * *  * B.23 Utilize code of ethics in clinical area. 

   * *  * B.24 Classify elements of effective team building. 

 
  

 
 

* * C.1Utilize time management tools to enhance professional nursing 

practice.   
Professional 

skills 

 
 

  
 

* * C.2 Apply team building approach in clinical area. 
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 كلية معتمدة

 

  



   

 

Matrix of consistency of the intended learning outcomes of course Nursing Services Administration with methods of 

evaluation for Master Second part academic year 2019/2020 

Course code: NADM8121 

1 
 

Methods of evaluation  
ILOS oral written Final 

practical 

Work 

semester 

* * - * A.1 Illustrate recent main trends in evaluation of management Knowledge 

and 

understanding 
* * - * A.2 Identify terms of total quality management. 

* * - *  A.3 Explain the planning functions of nursing professional organization. 

* * - * A.4 Demonstrate in advance components of staff development program. 

* * - * A.5 Interpret in advance the motivation process. 

* * - * A.6 Explain in advance steps of staffing process 

* * - * A.7 Illustrate forms of time scheduling. 

* * - * A.8 Explain in advance common methods of organizing patient care. 

* * - * B.1 Classify between different motivational techniques. Intellectual 

skills * * - *  B.2 Discuss the impact of new technological trends on organizing nursing care.  

* * - * B.3 Design nursing staffing plan. 

* * - * B.4 Differentiate between different conflict management strategies. 

* * - * B.5 Utilize various conflict management strategies.  

* * - * B.6 Compare between the impacts of management evolution on quality of patient care. 

* * - * B.7 Classify team building strategies with nursing personnel empowerment 

* * 
- * B.8 Interpret the consequences of successful negotiation on nursing team`s time management 

skills.    

* * - * B.9 Explain the impact of applying code of ethics on professional nursing organization. 

* * 
- * B.10 Interpret the impact of applying evidence based nursing practice on quality of nursing 

care. 

* * - * B.11 Discuss risk management process in clinical area. 

* * - * B.12 Compare between various tools of time management. 

* * - * B.13 Design staff development program for nursing staff. 



   

 

Matrix of consistency of the intended learning outcomes of course Nursing Services Administration with methods of 

evaluation for Master Second part academic year 2019/2020 
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(7) نموذج  
دراسيتوصيف مقرر     

(م 9191 -9109)لمعام الأكاديمي   

بنها جامعة / أكاديمية :    

التمريضكلية  كلية / معهد :  

 إدارة التمريض قسم :

 تيانات الوقزر  -1 

 الزهز الكىدي:

NADM8123 

 فى الادارة العلاقات الانسانية اسن الوقزر : 

 

 الفزقة / الوستىي:

 ماجستير جزء ثانى

 التخصص:

إدارة  في ماجستير 

 تمريضال

 (       عولي )  ـــ   (       61عذد الىحذات الذراسية :    نظزي )  

 

This course aims to:                                                         2-  هذف الوقزر  

At the end of this course the post graduate master students will be able to : 

1. Appreciate  the effect of employee's relations on the institution 

productivity. 

2. Relate different theories applied  in human relation. 

3. Identify the relations between the health care team in the institution. 

4. Formulate the productivity of work through  using effective 

communication   

 

:  الوخزجات التعليوية الوستهذفة-3  
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الوعلىهات  - أ

    والوفاهين:

                  

                  

   

 

 

 

 

 

 

 

A- Knowledge and understanding: 

a.1 Explain  the history of human relations. 

a.2 Identify  the principles of human relations. 

a.3 Describe the assumptions of theory X and Y. 

 a.4 Classify between  the different leadership styles. 

a.5 Illustrate  factors that hinder communication. 

a.6 Identify the meaning of motivation and motives. 

 a.7 Illustrate  types of motivation. 

a.8 Explain the various theories of motivation. 

  

 الوهارات الذهنية :   -ب

 

 

 

 

 

 

 

B- Intellectual skills: 

b.1 Distinguish  between motives models based on the 

trends of theory x and y in the organization. 

b.2 Interpret the impact of human relations on 

productivity. 

b.3. Classify  productivity indicators. 

b.4. Interpret the effect of formal communication on the 

institution. 

b.5. Contrast the effect of motivation on productivity. 

b.6. Distinguish between traditional and advanced 

motivation theories.  

b.7. Differentiate between different leadership  theories. 

b.8. Compare between types of communication in health 

organization. 

b.9.  Explain the importance of motivation and motives.   
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b.10. Interpret different factors that affect of motivation. 

b.11. Discuss the various approaches to human 

relationship. 

b.12 Utilize strategies for increasing productivity with 

workers. 

b.13  Formulate effective communication skills. 

b.14 Distinguish between advanced leadership styles. 

b.15 Contrast the principles of good communication. 

b.16 Discuss the importance of productivity. 

 المهارات  -جـ 

 المهنية الخاصة بالمقرر :

c.1. Plan for solving problems related to nursing 

personnel motivation 

c.2.Utilize  effective leadership style to enhance 

communication among nursing personnel. 

c.3.Implement reform issues related to human relation and 

productivity . 

 :العاهةالوهارات  –د 

 

d.1. Apply professional behaviors in different practical 

situations to solve problems. 

d.2. Plan for appropriate communication among health 

care team to increase productivity. 

d.3. Utilize effective leadership  skills to prevent wastage 

of time. 

 هحتىي الوقزر :  -4
1. Human relations                                          (3 hours) 

2- Organizational Theories.                             ( 3 hours) 

3- Leadership.                                                  ( 2 hours) 

4- Communication.                                           ( 3 hours) 

5- Motivation.                                             ( 2 hours) 

6- Human relations and productivity.               ( 3 hours) 

 

 



 

  
 

         

4 

 

:أسالية التعلين والتعلن -5  

1- Interactive lecture. 

2- Group discussion. 

3-  Brain storming. 

4- Critical thinking 

5-  Problem  based learning 

6- Self-learning. 

7-  Educational video 

 لا يوجد   :ذوى القدرات المحدودة أساليب التعميم والتعمم لمطلاب  -6

 تقويم الطــلاب : -7

                      Written exam - الأساليب المستخدمة -أ

 

  التوقيت -ب
- written exam at the end of semester                 

  توزيع الدرجات -جـ 
-Final written exam             50         

 قائمة الكتب الدراسية والمراجع  -8

 Ibrahim, S. (2017): Handout for Nursing - هذكزات  -أ

Administration , Faculty of Nursing, Benha 

University. 

 John m.,& Robert k.,(2014):Organizational - كتب ممزمة  -ب

behavior and management ,Mc Grown Hill 

company ,New York .   

 :Marquis  B.& Huston C.(2019)   - كتب مقترحة  -جـ 

Leadership roles And management functions 

in nursing: Theory and application, 6th ed., 

Wolters Kluwer/Lippincott Williams & 

Wilkins, China 
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Matrix of consistency of the intended learning outcomes of course Management of human relation with methods of teaching 

for nursing administration master degree academic year 2019/2020 
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  * *   * a.1 Explain  the history of human relations. 
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  * *   * a.2 Identify  the principles of human relations. 

  * *   * a.3 Describe the assumptions of theory X and Y. 

  * *   *  a.4 Classify between  the different leadership styles. 

  * *   * a.5 Illustrate  factors that hinder communication. 

  * *   * a.6 Identify the meaning of motivation and motives. 

  * *   *  a.7 Illustrate  types of motivation. 

  * *   * a.8 Explain the various theories of motivation. 

   * *  * b.1 Distinguish  between motives models based on the trends 

of theory x and y in the organization. 
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   * *  * b.2 Interpret the impact of human relations on productivity. 

   * *  * b.3. Classify  productivity indicators. 

*   * *  * b.4. Interpret the effect of formal communication on the 

institution. 

   * *  * b.5. Contrast the effect of motivation on productivity. 

   * *  * b.6. Distinguish between traditional and advanced motivation 

theories.  
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   * *  * b.7. Differentiate between different leadership  theories. 

*   * *  * b.8. Compare between types of communication in health 

organization. 

*   * *  * b.9.  Explain the importance of motivation and motives.   

   * *  * b.10. Interpret different factors that affect of motivation. 

   * *  * b.11. Discuss the various approaches to human relationship. 

   * *  * b.12 Utilize strategies for increasing productivity with workers.  

   * *  * b.13  Formulate effective communication skills. 

*   * *  * b.14 Distinguish between advanced leadership styles. 

   * *  * b.15 Contrast the principles of good communication. 

   * *  * b.16 Discuss the importance of productivity. 

     * * c.1. Plan for solving problems related to nursing personnel 

motivation 
Professional 

Skills 

     * * c.2.Utilize  effective leadership style to enhance 

communication among nursing personnel. 

     * * c.3.Implement reform issues related to human relation and 

productivity . 
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Matrix of consistency of the intended learning outcomes of course Management of human relation with methods of evaluation 

for nursing administration master degree academic year 2019/2020 
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Methods of evaluation  

ILOS 

 

 

oral written Final practical Semester 

work 

 *   a.1 Explain  the history of human relations.  
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 *   a.2 Identify  the principles of human relations. 

 *   a.3 Describe the assumptions of theory X and Y. 

 *    a.4 Classify between  the different leadership styles. 

 *   a.5 Illustrate  factors that hinder communication. 

 *   a.6 Identify the meaning of motivation and motives. 

 *    a.7 Illustrate  types of motivation. 

 *   a.8 Explain the various theories of motivation. 

 *   b.1 Distinguish  between motives models based on the 

trends of theory x and y in the organization. 
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 *   b.2 Interpret the impact of human relations on productivity. 

 *   b.3. Classify  productivity indicators. 

 *   b.4. Interpret the effect of formal communication on the 

institution. 

 *   b.5. Contrast the effect of motivation on productivity. 

 *   b.6. Distinguish between traditional and advanced 

motivation theories.  

 *   b.7. Differentiate between different leadership  theories. 

 *   b.8. Compare between types of communication in health 

organization. 

 *   b.9.  Explain the importance of motivation and motives.   

 *   b.10. Interpret different factors that affect of motivation. 

 *   b.11. Discuss the various approaches to human relationship.  

 



 

 
 

Matrix of consistency of the intended learning outcomes of course Management of human relation with methods of evaluation 

for nursing administration master degree academic year 2019/2020 

NADM8123 
 

 

2 
 

 



 

 

 معتمدة كلية

 معتمدة

 

 



     

 

(7) نموذج  
دراسيتوصيف مقرر   

(م9191-9102 )لمعام الأكاديمي  

بنهب جبمعة / أكبديمية :  

التمزيضكلية  كلية / معهد :  

 إدارة التمزيض قسم :

 بيانات المقرر :  -1

 الرمز الكىدي

NADM 8124 

إدارة شئىن الافزاد وتشزيعبت اسم المقرر: 

 تمزيضال

 

 الفرقة / المستىي

 مبجستيز جزء ثبنى

 لتخصص:ا

 ماجستير في  إدارة التمريض

 )  ــ   ( :(     عملي ساعة23 )  :عذد الىحذات الذراسية : نظري

 Aim of the course:هذف المقرر :                                                                                                            -2

At the end of this course the post graduate students will be able to : 

1. Appreciate ways of managing personnel affairs, focusing on developing and 

improving relations among health care team in the health organization . 

2. Develop the process of evaluating nursing personnel performance. 

3. Explain the process of  job analysis in the health care organization. 

4. Apply the incentives in the organization to increase quality production. 

5. Explain the ethical , legal aspects for practicing the nursing profession. 

6. Understand  the standards of  nursing practice legislation. 

 

 : المخرجات التعليمية المستهذفة - 3



     

 

المعزفة والفهم: -أ  A- Knowledge and understanding: 

a.1. Explain the basic of managing individuals affairs in health organization. 

 a.2. Identify factors affecting on the effectiveness of job analysis  in the 

health organization. 

a.3. Illustrate the principles of nursing professional practice in a health 

organization. 

a.4. Describe methods of incentives systems to increase work productivity 

in a health care organization. 

a.5. Explain standards of performance appraisals in a health organization. 

a.6. Describe types of effective communication in a health organization. 

 a.7. Identify the legal principles and legislation for the practice of nursing. 

 

 

 

المهبرات  -ة  

 الذهنية :  

 

B- Intellectual skills: 

b.1. Compare between various methods of managing modern individuals 

affairs. 

b.2. Classify between job description and analysis. 

b.3. Formulate  barriers of communication at the working level. 

b.4. Appraise the ethical and legal aspects of nursing practice.   

b.5. Interpret  the objectives of  personal employment  in the health 

organization. 

b.6. Discuss the principles of effective communication between nursing 

personnel within the health organization. 

b.7. Explain  types of  performance appraisal within the health organization. 

b.8. Formulate  the different fields of practicing the nursing profession. 

b.9. Classify ethical responsibilities for nurses professional relationship 

b.10. Compare  between tasks and duties that may only be delegated to the 

registered legal nurse. 

b.11. Design the standards of nursing practice legislation. 

 b.12. Utilize  important considerations of nursing practices. 

b.13. Differentiate between the stages of career progression in the health 

organization. 

b.14. Interpret  the legislations and principles for the practice of nursing. 

b.15.Explain   the tasks and duties that cannot be delegated by the nurse. 



     

 

 المهارات  -جـ 

المهنية الخاصة 
 بالمقرر :

C- Professional skills: 

c.1. Plan to solve problems related to human resources management 

c.2. Utilize  ethical and legal aspects of practicing the nursing 

profession. 

c.3. Apply issues related to job analysis in the health organization. 

  

 المهارات  –د 

 العامة :

 

D- General skills: 

d.1 Construct  method of effective communication to prevent administrative 

problems from occurring. 

d.2. Organize  the appropriate method related to performance appraisal in the 

work environment. 

d.3. Utilize professional ethics in the work environment. 

d.4. Apply the ethical and legal aspects of practicing the nursing profession. 

d.5. Demonstrate principles and standards of nursing practice legislation. 

محتىي المقرر: -4  

 

 

 

  

Topics 

(4hours)     1- Human resource management 

(4hours) 2- Staffing  in the health institution.  

(3hours) 3- Job  analysis in the health institution.  

(3hours) 4-  Nursing profession practice  .  

(3hours) 5- Performance appraisal    

(3hours) 6- Communication within the health institution.  

(4hours) 
 

7-   Nursing Ethics    

(4hours) 
 

(4hours) 
 

8- Legislation in nursing practice 

 9- Legal aspect in health  care 

  

 أساليب التعليم والتعلم : -5



     

 

  

1-  Interactive lecture. 

2- Group discussion. 

3-  Brain storming. 

4-  Problem  based learning 

5- Self-learning. 

6-  E- learning 

 

  

 لا يوجدأساليب التعميم والتعمم لمطلاب ذوى القدرات المحدودة:  -6

 أساليب التعميم والتعمم لمطلاب المتعثرين - أ

 

 لا يىجد

 لا يىجد أساليب التعميم والتعمم لمطلاب المتفوقين - ب

 

 تقويم الطــلاب : -7
 

 الأساليب المستخدمة  -أ
- Written exam                      

 

  التوقيت -ب
- written exam at the end of semester                 

  توزيع الدرجات -جـ 
-Final written exam             100         

 قائمة الكتب الدراسية والمراجع : -2

 

 

 

 

 

 

 

 



     

 

 



   
 
 

   يه معتمدةلك
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  * *   * a.1. Explain the basic of managing individuals affairs in 

health organization. 
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  * *   *  a.2. Identify factors affecting on the effectiveness of job 

analysis  in the health organization. 

  * *   * a.3. Illustrate the principles of nursing professional practice 

in a health organization. 

  * *   * a.4. Describe methods of incentives systems to increase 

work productivity in a health care organization. 

  * *   * a.5. Explain standards of performance appraisals in a health 

organization. 

  * *   * a.6. Describe types of effective communication in a health 

organization. 

  * *   *  a.7. Identify the legal principles and legislation for the 

practice of nursing 

   * *  * b.1. Compare between various methods of managing modern 

individuals affairs. 
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   * *  * b.2. Classify between job description and analysis. 

*   * *  * b.3. Formulate  barriers of communication at the working 

level. 

   * *  * b.4. Appraise the ethical and legal aspects of nursing 
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practice.   

   * *  * b.5. Interpret  the objectives of  personal employment  in the 

health organization. 

*   * *  * b.6. Discuss the principles of effective communication 

between nursing personnel within the health organization. 

*   * *  * b.7. Explain  types of  performance appraisal within the 

health organization. 

   * *  * b.8. Formulate  the different fields of practicing the nursing 

profession. 

*   * *  * b.9. Classify ethical responsibilities for nurses professional 

relationship 

   * *  * b.10. Compare  between tasks and duties that may only be 

delegated to the registered legal nurse. 

   * *  * b.11. Design the standards of nursing practice legislation. 

   * *  *  b.12. Utilize  important considerations of nursing practices. 

   * *  * b.13. Differentiate between the stages of career progression 

in the health organization. 

*   * *  * b.14. Interpret  the legislations and principles for the practice 

of nursing. 

   *  * * b.15.Explain   the tasks and duties that cannot be delegated 

by the nurse. 
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Matrix of consistency of the intended learning outcomes of course Management of Personnel Affairs and Nursing Legislation 

with methods of evaluation for nursing administration master degree academic year 2019/2020 

Course code: NADM 8124 
 

1 
 

Methods of evaluation  

ILOS Course 

 

 

oral written Final practical Semester work 

 *   a.1. Explain the basic of managing 

individuals affairs in health organization. 
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 *    a.2. Identify factors affecting on the 

effectiveness of job analysis  in the health 

organization. 

 *   a.3. Illustrate the principles of nursing 

professional practice in a health 

organization. 

 *   a.4. Describe methods of incentives 

systems to increase work productivity in 

a health care organization. 

 *   a.5. Explain standards of performance 

appraisals in a health organization. 

 *   a.6. Describe types of effective 

communication in a health organization. 

 *    a.7. Identify the legal principles and 

legislation for the practice of nursing 

 *   b.1. Compare between various methods 

of managing modern individuals affairs  
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 *   b.2. Classify between job description and 

analysis. 

 *   b.3. Formulate  barriers of 

communication at the working level. 

 *   b.4. Appraise the ethical and legal aspects 
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Methods of evaluation  

ILOS Course 

 

 

oral written Final practical Semester work 

of nursing practice   

 *   b.5. Interpret  the objectives of  personal 

employment  in the health organization  

 *   b.6. Discuss the principles of effective 

communication between nursing 

personnel within the health organization  

 *   b.7. Explain  types of  performance 

appraisal within the health organization. 

 *   b.8. Formulate  the different fields of 

practicing the nursing profession  

 *   b.9. Classify ethical responsibilities for 

nurses professional relationship 

 *   b.10. Compare  between tasks and duties 

that may only be delegated to the 

registered legal nurse  

 *   b.11. Design the standards of nursing 

practice legislation  

 *    b.12. Utilize  important considerations of 

nursing practices  

 

 *   b.13. Differentiate between the stages of 

career progression in the health 

organization. 

 *   b.14. Interpret  the legislations and 

principles for the practice of nursing. 
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(7) نموذج  
دراسيتوصيف مقرر   

(م 9191-9102)للعام الأكاديمي  

بنهاجامعة / أكاديمية :   

التمريضكلية كمية / معهد :   

إدارة التمريضقسم  :   

 بيانات المقرر -1
ماجستير :  الفرقة / المستوى

 جزء ثانى

طرق التقييمالمقرر : اسم الرمز الكودي :   
NADM8125 

: نظري         عملى   عدد الوحدات الدراسية   

 

ماجستير في التخصص : 

 إدارة التمريض

2-Aim of the course: 

At the end of this course the post graduate student 

will be able to: 

1- Conduct new trends for the methods of evaluation in 

nursing management. 

2- Judge fundamental values and principles of 

professional nursing evaluation. 

3- Develop the role of the nurse manager to adapt 

benchmarking in nursing management. 

4- Appraise nursing practice roles with emphasis on 

critical pathway. 

5- Formulate  in detail professional performance 

appraisal in nursing management. 

 هذف المقرر : -9

 

  المخرجات التعميمية المستهدفة :          -3
A-Knowledge and understanding : 

a.1 Identify the characteristics of accreditation. 

a.2 Demonstrate nursing manager's role in performance 

appraisal process.  

a.3 Illustrate methods of evaluation. 

a.4 Explain  domains of quality in nursing field. 

a.5 Describe method of auditing. 

:المعرفة والفهم -أ  

32 - 



 

 

a.6 Illustrate  process of quality. 

a.7 Explain the importance of standards. 

B- Intellectual skills: 
 

b.1 Relate the levels of accreditation in nursing field. 

b.2 Distinguish between the appraiser and appraise  

activities. 

b.3  Discuss the steps for applying/ conducting quality 

auditing in the nursing field. 

b.4 Classify different levels of quality in nursing field. 

b.5 Discriminate among methods of evaluation. 

b.6 Formulate guidelines for applying standards in 

nursing practice. 

b.7 Differentiate between quality improvement and 

quality control. 

b.8 Interpret different types of evaluation. 

b.9 Compare between methods of performance appraisal. 

b.10 Design quality cycle in health care. 

b.11 Differentiate between levels of accreditation. 

b.12 Categorize  methods of monitoring standards in 

health care . 

b.13 Design steps of the accreditation process. 

b.14 Formulate steps for writing standards. 

b.15 Interpret strategies to overcome appraisal problems. 

b.16 Discuss advantages and disadvantages of auditing. 

 :المهارات الذهنية -ب

C- Professional skills: 

C.1 Utilize different quality tools in improving quality of 

patient care. 

C.2 Plan a proposal for performance appraisal by using 

specific standards in health care sector. 

C.3 Apply the steps of quality auditing in nursing field. 

المهارات المهنية  -جـ
:والعممية   

D- General skills: 

d.1 Organize data in an organized manner to improve 

quality of documentation.  

d.2 Apply effective communication for facilitating team 

building during evaluation process. 

 d.3 Use nursing ethics in different management and 

: المهارات العامة -د  



 

 

practice situations to avoid evaluation bias. 

d.4 Think critically to increase quality in evaluation 

process. 

d.5 Manage time effectively during planning in nursing 

evaluation. 

Recent main trends in nursing evaluation: 

1- Quality in health care.      (5hrs) 

2- Standards.                         (5hrs)  

3- Accreditation.                   (6hrs) 

4- Quality auditing.               (5hrs) 

5- Performance appraisal.     (6hrs) 

6- Evaluation.                         (5hrs) 

 محتوى المقرر: -4
 

1- Interactive lecture. 

2- Group discussion. 

3-  Brain storming. 

4-  Problem  based learning 

5- Self-learning. 

6-  E- learning  

أساليب التعميم  -5
 والتعمم 

 تقويم الطــلاب :-7
 

- Written exam.                          الأساليب المستخدمة                      -أ 
-At the end of semester.                             التوقيت                    -ب 
-Final written exam    100                  

 

 

 

 توزيع الدرجات    -جـ

 قائمة الكتب الدراسية والمراجع :-8
9- 

                     -----------------------مذكرات      -أ
 ممزمةكتب  -ب

Jensen,M.(2015): Nursing Health Assessment: A Best Practice Approach,2
nd

 

Ed., Mobsy, Canada. 
 

Martha, J., &Bradshow, R (2018): Innovative Teaching Strategies in Nursing 

and Related Health Profession, 5
th

ed.,Jone& Bartlett Company. London               

 كتب مقترحة -جـ
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  * *   * a.1 Identify the characteristics of accreditation. 
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  * *   * a.2 Demonstrate nursing manager's role in performance appraisal 

process.  

  * *   * a.3 Illustrate methods of evaluation. 

  * *   * a.4 Explain  domains of quality in nursing field. 

  * *   * a.5 Describe method of auditing. 

  * *   * a.6 Illustrate  process of quality. 

  * *   * a.7 Explain the importance of standards. 

   * *  * b.1 Relate the levels of accreditation in nursing field. 

In
te

ll
ec

tu
a
l 

sk
il

ls
 

   * *  * b.2 Distinguish between the appraiser and appraise  activities. 

*   * *  * b.3  Discuss the steps for applying/ conducting quality auditing in the 

nursing field. 

   * *  * b .4 Classify different levels of quality in nursing field. 

*   * *  * b.5 Discriminate among methods of evaluation. 

*   * *  * b.6 Formulate guidelines for applying standards in nursing practice. 
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   * *  * b.7 Differentiate between quality improvement and quality control. 

   * *  * b.8 Interpret different types of evaluation. 

   * *  * b.9 Compare between methods of performance appraisal. 

   * *  * b.11 Design quality cycle in health care. 

   * *  * b.11 Differentiate between levels of accreditation. 

*   * *  * b.12 Categorize  methods of monitoring standards in health care . 

   * *  * b.13 Design steps of the accreditation process. 

   * *  * b.14 Formulate steps for writing standards. 

*   * *  * b.15 Interpret strategies to overcome appraisal problems. 

   * *  * b.16 Discuss advantages and disadvantages of auditing 

     * * c.1 Utilize different quality tools in improving quality of patient care. Profession

al skills      * * c.2 Plan a proposal for performance appraisal by using specific 

standards in health care sector. 

     * * c.3 Apply the steps of quality auditing in nursing field. 
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Methods of Evaluation  
ILOS 

 oral written Final 

practical 

Semester 

work 

 *   a.1 Identify the characteristics of accreditation. 
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 *   a.2 Demonstrate nursing manager's role in 

performance appraisal process.  
 *   a.3 Illustrate methods of evaluation. 
 *   a.4 Explain  domains of quality in nursing field. 
 *   a.5 Describe method of auditing. 
 *   a.6 Illustrate  process of quality. 
    a.7 Explain the importance of standards 

 *   b.1 Relate the levels of accreditation in nursing field. 
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a
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 *   b.2 Distinguish between the appraiser and appraise  

activities. 
 *   b.3  Discuss the steps for applying/ conducting quality 

auditing in the nursing field. 
 *   b .4 Classify different levels of quality in nursing field. 
 *   b.5 Discriminate among methods of evaluation. 
 *   b.6 Formulate guidelines for applying standards in 

nursing practice. 
 *   b.7 Differentiate between quality improvement and 
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Methods of Evaluation  
ILOS 

 oral written Final 

practical 

Semester 

work 

quality control. 
 *   b.8 Interpret different types of evaluation. 
 *   b.9 Compare between methods of performance 

appraisal. 
 *   b.11 Design quality cycle in health care. 
 *   b.11 Differentiate between levels of accreditation. 
 *   b.12 Categorize  methods of monitoring standards in 

health care . 
 *   b.13 Design steps of the accreditation process. 
 *   b.14 Formulate steps for writing standards. 
 *   b.15 Interpret strategies to overcome appraisal 

problems. 
 *   b.16 Discuss advantages and disadvantages of auditing 

 *   c.1 Utilize different quality tools in improving quality 

of patient care. 
Professional 

skills 
 *   c.2 Plan a proposal for performance appraisal by using 

specific standards in health care sector. 
 *   c.3 Apply the steps of quality auditing in nursing field. 
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  )٦نموذج (

  توصيف برنامج دراسى

  م)٢٠٢٠-٢٠١٩( للعام الأكاديمى

  : بنھاجامعة 

التمريض :كلية   

إدارة التمريضقسم :   

 أ.معلومات أساسية 

  ھادكتوراه فى إدارة الخدمات التمريضية وفروعاسم البرنامج :  -١

  ٢- طبيعة البرنامج: ( أحادى)      ( ثنائى )         ( مشترك )

   قسم إدارة التمريضم العلمى المسئول عن البرنامج : القس -٣

معلومات متخصصه :  - ب  
 

١. General Aim of the program:-                                 : الأھداف العامة للبرنامج 

١.١- Study in-depth study of nursing leadership concept for the improvement 

of nursing performance. 

١.٢- Understand  nursing research educational capabilities for improving 

organizational reengineering and magnetism.   

١.٣- Appreciate new management for enhancing marketing for nursing 

personnel. 

١.٤- Relate management theories in nursing field for enhancing change to 

update new technologies. 

١.٥- Use effective decision making process in different professional 

situation. 

  



 
 
 

٢ 
 

Intended Learning Outcomes of the Program:   للبرنامج  الأھداف التعليمية المستھدفة 

a- Knowledge and Understanding:                                      المعرفة والفھم 
By the end of studying administrative nursing doctorate program, the post 
graduate student should be able to : 

  

a.١. Illustrate  leadership  theory  for improving leadership role within the health 

care field. 

a.٢ .Discuss new ideas, information and issues that related to legal and ethical 

aspects of nursing research. 

a.٣ .Explain advanced knowledge through equivalent work for the discipline 

development. 

a.٤ .Identify creativity in application of advanced knowledge and practices to 

improve quality of nursing practice. 

a.٥. Discuss advanced practice of scientific research in the context of new 

problems and circumstances to avoid liabilities. 

a.٦. Illustrate process of emotional intelligence in nursing field. 

a. ٧.  Identify factor affecting on organizational magnetism in nursing field. 

a.٨. Discuss how to enhance organizational magnetism . 

a.٩. Explain  ways  of tele-nursing implementation in health care. 

B-  Intellectual skills:                                       المھارات الذھنية 

By the end of studying  administrative nursing doctorate program the post 
graduate student should be able to : 

  
b.١. Formulate, assumptions, abstract concepts and data relevant to students in 

nursing administration field. 

b.٢. Develop appropriate  solution  to a  management  problem in health or social 

care. 

b.٣. Appraise current research and advanced scholarship underpinning 

management and leadership critically. 

b.٤. Discuss clinical and management situations taking into account the views 

stakeholders, theories, concepts, research evidence, legislation and 

organizational policies  and procedures. 



 
 
 

٣ 
 

b.٥. Formulate  a constant and integrated approach to critical analysis, evaluation 

and synthesis of new and complex ideas, information and issues. 

b.٦. Investigate new issues and make informed judgments through using 

consistent information. 

b.٧. Utilize the principles of evidence-based practice for evaluation of continuing 
care. 

b.٨.Value critically new insights into the theories that supporting decision 
making  

b.٩. Interpret decision-making processes associated with managing practice. 

b.١٠. Explain lean methodology in nursing field. 

b.١١. Formulate cycle of logistic magnetism . 

b.١٢. Relate basic steps of re-engineering process. 

b.١٣. Appraise new nursing informatics with health care 

b.١٤. Formulate magnet recognition in health care organization. 

b.١٥. Distinguish  between different types of new technology in health 

care. 

b.١٦. Construct marketing mix in nursing field. 

b.١٧. Develop time management tools for improving productivity in nursing 

service. 

b.١٨. Interpret different management theories in nursing field to improve 

organizational performance. 

b.١٩. Formulate characteristics of total quality management tools in health care. 

b.٢٠. Differentiate between  different ways to implement nursing informatics. 

b.٢١. Distinguish between types  of  shared governance . 
b.٢٢. Formulate liabilities and rights in nursing field.  

b.٢٣. Design standards for organizational reengineering. 

b.٢٤. Explain phases of six sigma. 

b.٢٥. Investigate the basic premises for organizational magnetism.
b.٢٦. Discuss the  dimensions of health care marketing. 



 
 
 

٤ 
 

    
       المعايير الاكاديمية للبرنامج
   The standards of the Doctorate Program of Nursing Service 

Administration and its Branches: are the academic reference standards (ARS) 

guided from the generic standards for graduate studies issued by the National 

Authority for Quality Assurance and Accreditation of Education,   issued in 

March ٢٠٠٩ and adopted by Nursing Administration Department on ٢٠١٩ /٤/٩  

and adopted by faculty council on ٢٦/٩/٢٠١٩ in Arab republic of Egypt.  

 العلامات المرجعية
٣.١-Bench mark of administrative nursing doctorate program specification 

of University of Portsmouth 

٣.٢-Academic reference standards (ARS). 

 

b.٢٧.   Develop negotiation, learning and educational administration theories. 

C- Professional Skills.                                          المھارات المھنية 
c. ١. Apply the role  of the nurse manager related to evidence based practice in 

maintaining professional documentation. 

c. ٢.  Implement the forces of magnetism in health care setting. 

c.٣.  Utilize  new technology as tele nursing to improve quality of care  in health 

care setting. 

d-  General skills:                                                            المھارات العامة 

By the end of studying  administrative nursing doctorate program the post 
graduate  students should be able to : 
d.١. Use  effective communication skills in clinical setting to improve  spiritual 

team work. 

d.٢. Manage time effectively  to increase productivity in nursing field. 

d.٣. Utilize different resources and nursing informatics to update with new 

technology in nursing field. 

d.٤. Apply nursing ethics in different situations to improve staff performance. 

d. ٥. Motivate him / herself for continuous self-learning.  
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  ھيكل ومكونات البرنامج : -٤
ولا  سنتان يةالتمريضادارة الخدمات فى  الدكتوراهمدة الدراسة لنيل درجة مدة البرنامج :     - أ

 تزيد عن اربع سنوات
  ل البرنامج: ھيك - ب

  إجمالي   ٩٠ عملي    - ساعة نظري     ٩٠ عدد الساعات / عدد الوحدات :
  اسبوع لكل مقرر.  ١٥ساعات لمدة  ٦بمعدل 

  اختياري        -انتقائي        -إلزامي        ٣   عدد المقررات: 
  

  مجال التدريب: غير مطبق
  : لا ينطبقمستويات البرنامج ( في نظام الساعات المعتمدة)   -ج
  مقررات البرنامج : -د
  إلزامي: -أ 

كود أو رقم 
 اسم المقرر المقرر

عدد 
الوحدات/ 

عدد 
الساعات 
  الكلية

 عدد الساعات الأسبوعية

الفرقة 
 والمستوى

الفصل 
عمليتماريننظري  الدراسي

NADM 

٩١٠٧      

اختبار تحريرى فى 
 نظريات الادارة المتقدمة 

-٢٠١٩ دكتوراه  _  _ ٢ ٣٠
 م٢٠٢٠

NADM 

٩١٠٨ 

اختبار تحريرى فى مادة 
 ادارة التمريض

-٢٠١٩ دكتوراه  _  _ ٢ ٣٠
 م٢٠٢٠

NADM 

٩١٠٩ 

اختبار تحريرى خاص فى 
فرع تخصص ادارة 

 التمريض

-٢٠١٩ دكتوراه  _  _ ٢ ٣٠
 م٢٠٢٠

  لا ينطبق اختياري : -ب
     محتويات المقررات  :  -٥

  كود أو رقم المقرر  :    
  اسم المقرر :

  متطلبات الالتحاق بالبرنامج  :  -٦
 شروط القيد ونيل درجة الدكتوراه في التمريض 

  بالنسبة لدرجة الدكتوراه يتم التسجيل بھا في أى وقت 

  *) :٢٧مادة (
يشترط فى قيد الطالب لدرجة الدكتوراه فى التمريض ان يكون حاصل على ماجستير فى مادة التخصص  -

بتقدير جيد على الأقل من احدى الجامعات بجمھورية مصر العربية أو على أو أحد المواد المتصلة بھا 

  درجة معادلة لھا من معھد علمى آخر معترف به من الجامعة.

 راجع استمارات توصيف المقررات



 
 
 

٦ 
 

  ) :٢٨*مادة (

 -يشترط فى الطالب لنيل درجة دكتوراه فى التمريض ما يلى :

لكلية لمدة سنتين على ان يقوم ببحوث مبتكرة فى موضوع يقره مجلس الجامعة بعد موافقة مجلس ا - ١

  الأقل من تاريخ الموافقة على تسجيل الموضوع .

  ان يتقدم بنتائج بحوثه برسالة تقبلھا لجنة الحكم (بعد مناقشته فيھا ) .- ٢

  ان يجتاز بنجاح الأختبارات التحريرية والاكلينيكية والشفھية المقررة . - ٣

 *) :٢٩مادة (

يض بيانا مجملا عن البحث الذى ينوى القيام به فإذا وافق مجلس يقدم طالب القيد لدرجة دكتوراه التمر-

الكلية بناء على اقتراح مجلس القسم على موضوع الرسالة عين مشرف أو أكثر على الرسالة من بين 

الاساتذة والاساتذة المساعدين ويجوز اشتراك المدرسين فى الاشراف فى حالة تعدد المشرفين يجب ان 

وافقة المشرف أو المشرفين قبل معياد الامتحان بشھرين على الأقل وعلى الطالب ان تقدم الرسالة بعد م

يقيد اسمه للامتحان قبل الموعد بشھر على الأقل ولا يسمح للطالب بدخول الامتحان الا إذا قبلت الرسالة 

  بقرار مجلس الكلية .  

 *):٣٠مادة (

جنة الامتحانات في جميع الاختبارات المقررة في يشترط لنجاح الطالب في امتحان الدكتوراة ان يرضي ل-

  كل جزء من اجزائھا علي حدة ذلك باخذمتوسط تقديرات اعضاء اللجنة.

  واذا رسب الطالب في امتحان اي مقرر من مقررات درجة الدكتوراة اعاد الامتحان في جميع المقررات.

 *):٣١مادة(

 -من كل عام. يعقد الامتحان في درجة الدكتوراة في نوفمبر ومايو

 *):٣٢مادة(

لا يجوز للطالب ان يبقي مقيد لدرجة الدكتوراة اكثر من اربع سنوات دون ان يناقش الرسالة. ويجوز -

لمجلس الكلية ان يعطي للطالب مھلة سنتين في حالة قبول العذر.وفي حالة مناقشة الرسالة وقبولھا تطلق 

  فرص دخول الامتحان.

 *):٣٣مادة (

) ١٥ات الدراسة لكل مادة من مواد دراسة الدكتوراة عن ساعتين نظري اسبوعيا لمدة (لاتقل عدد ساع-

  اسبوع.
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 مصفوفة توافق أهذاف برنامج )دكتوراة في إدارة الخذمات التمريضية( بمواصفات الخريج للعام الجامعى 0202-0202م

1 
 

 كلية معتمذة

 

Program aims   Graduate Attributes 

1.1- Understand  nursing research educational capabilities for 

improving organizational reengineering and magnetism 

1.1. Mastering the basics and methodologies of scientific research. 

1.1. Continuous work on adding knowledge in the field of nursing 

administration. 

1.1. Application of the analytical and critical approach to knowledge 

in the field of nursing administration and related areas.  

1.1. Integrating specialized knowledge with relevant knowledge 

developing the interfaces between them.  

1.1- Relate management theories in nursing field for enhancing 

change to update new technologies. 

1.1. Showing a deep awareness of the current problems and modern 

theories in the field of nursing administration. 

1.1-Use effective decision making process in different 

professional situation. 

1.1. Identifying the professional problems and finding innovative 

solutions to solve them . 

1.1- Study in-depth study of nursing leadership concept for the 

improvement of nursing performance 

1.1. Mastering a wide range of professional skills in the field of 

nursing administration  

1.1. Moving towards the development of new methods, tools and 

methods for the professional practice  
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 كلية معتمذة

 



  
  

 م٢٠١٩/٢٠٢٠مصفوفة مطابقة نواتج برنامج الدكتوراه مع نواتج معايير الھيئة القومية لضمان جودة التعليم والأعتماد للعام الجامعي 

 

    

Program ILOS ARS 
 ١- Knowledge and understanding 

At the end of nursing administration program, postgraduate doctorate student must be able to: 

a.١, a.٢, a.٣, a.٢.١.١ ٤-Theories, basics and talk of knowledge in the field of nursing administration and related fields. 
a.٢, a.٢.١.٢ ٥-Basics, methodologies, ethics and various tools of scientific research  
a.٢, a.٢.١.٣ ٥-Ethical and legal principles of the professional practice in the field of nursing administration 
a.٢.١.٤ ٤-Knowledge related to the effects of his professional practice on the environment and ways to 

develop and maintain the environment. 
a.٤, a.٧, a.٢.١.٥ ٨-Principles and basics of quality in the professional practice in the field of nursing administration. 
 ٢- Intellectual skills 

At the end of nursing administration program, postgraduate doctorate student must be able to: 

b.١, b.٢, b.٣, b.٥, b.٢.٢.١ ٦-Analyzing and evaluating the information in the field of nursing administration, measuring and 
educing of it. 

b.١, b.٢, b.٦, b.٨, b.١٣, b.٢.٢.٢ ٢٧-Solving the specialized problems based on the available data 
b.٣, b.٥, b.٢.٢.٣ ١٠-Conducting research studies that add to knowledge. 
b.١, b.٣, b.٢.٢.٤ ١٠-Drafting scientific papers. 
b.٢, b.٢.٢.٥ ٤-Risk assessment in the professional practices  
b.٤, b.٢.٢.٦ ٥-Planning for the development of performance in the field of nursing administration. 
b.٨, b.٩, b.٢.٢.٧ ٢١-Making professional decisions in different professional contexts. 
b.١٣, b.١٥, b.٢٠, b.٢٣, b.٢.٢.٨ ٢٤-Innovation/Creativity  
b.b.٤, b.٢.٢.٩ ٧-Dialogue and discussion based on proofs and evidence. 



م٢٠١/٢٠٢٠ ٩لعام الجامعي ضمان جودة التععليم والأعتماد لل

  
  

ممصفوفة مطابقةة نواتج برنامج الدكتوراه مع ننواتج معايير الھھيئة القومية لض
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تج معايير الھيئةة القومية لضماان جودة التعليم ARS والأعتماد
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مع نوات ريضية
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مصصفوفة مطابقة نو

 

 



 

 

 معتمدة كلية

 معتمدة

 

 



 

 

 
)٧( نموذج  

دراسيتوصيف مقرر   

  )م٢٠٢٠-٢٠١٩(للعام الأكاديمي 
 جامعة / أكاديمية : بنها
 كلية / معهد : التمريض
 قسم  : ادارة التمريض

   بيانات المقرر -١
الرمز الكودي : 

NADM٩١٠٧   
 الإدارةنظريات اسم المقرر: 

  المتقدمة
 الفرقة / المستوى : دكتوراه

 ارةإد فيدكتوراه التخصص: 

  يةتمريضالالخدمات 

  

 عملي   ٣٠عدد الوحدات الدراسية :    نظري      

   
هدف  -٢

  المقرر:

 

At the end of this course the post graduate students will be able to:- 

١.١- Explain the administration theories. 

١.٢- Explain the time management and decision making theories). 

١.٣- Interpret new trends of management theories for enhancing change to update 

new technologies. 

١.٤- Discover new trends of leadership theories for effective decision making for 

improving performance. 

١.٥- Formulate new negotiation theories for managing conflicts in effective manner. 

١.٦- Construct new trends of educational administration and learning theories in 
nursing field.   

 

 



 

 

    المخرجات التعليمية المستهدفة :          -٣

المعرفة  -أ
  :والفهم 

a. Knowledge and understanding 

a.١- Identify great man theory.  

a.٢- Explain different motivation theories.  

a.٣- illustrate negotiation theory for managing conflict among staff. 

a.٤- Demonstrate Kurt lewin`s change theory to adapt health care organization 

change. 

a.٥ - Explain educational administration theories in nursing field 

a.٦- Identify management theories to develop health organization. 

a.٧- Explain different decision making theory. 

a.٨- Identify learning theories for improving staff knowledge and skills.  

 -ب
المهارات 
 :  الذهنية

b. Intellectual skills 

b.١- Discuss management theories that applied in nursing field. 
b.٢- Utilize the different decision making theories.  
b.٣- Classify different leadership theories. 
b.٤- Compare among different learning theories.  
b.٥-  Formulate motivation theories in nursing field to increase staff satisfaction. 
b.٦- Compare between different change theories. 
b.٧- Formulate different negotiation theories to decrease conflict among nursing staff.
b.٨- Utilize different management theories in nursing field to avoid mistakes of 
others. 
b.٩- Interpret the effective time management theories to save time. 
b.١٠- Formulate in specialized problem solving techniques based on effective 
decision making theories. 
b.١١- Compare between different nurse educators theories in nursing administration 
field. 
b.١٢- Construct the three contingencies of Vroom`s expectancy theory. 
b.١٣-  Interpret the different decision making theories. 
b.١٤- Distinguish between two factors Herzbergs` theory of motivation for improving 
staff performance. 
b.١٥- Design time management theories to manage time in effective manner. 
b.١٦- Compare among different change theories in nursing field. 



 

 

 - جـ

المهارات 

المهنية 

 والعملية :   

c. Professional skills 

c.١- Apply different management theories. 
c.٢- Utilize contingency theory of nursing leadership. 
c.٣- Execute different change theories. 
c.٤- Implement motivation theories. 
c.٥- Demonstrate managerial problems through effective decision making theories. 
c.٦- Apply the negotiation theory in managing conflict.  
c.٧- Implement effective educational administration theories.  
c.٨- Utilize effective time management theories. 
c.٩- Plan different learning theories in staff development 

  -د 
المهارات 

      : العامة

d. General skills 

d.١- Apply communication techniques to manage conflict effectively. 
d.٢- Utilize effective time management strategies for achieving organizational goals. 
d.٣- Manage administrative problem by applying effective management theories to 
improve quality of nursing care. 
d.٤- Develop effective motivation methods to increase productivity in nursing fields. 
d.٥- Participate with effective decision making in professional nursing field to solve 
patients problem. 

محتوى  -٤
  المقرر:

 
     
  
  

  

Topics  
١. -Management theories. (٤ Hours) 
٢. -Leadership theories. (٣ Hours) 
٣. -Change theories. (٣ Hours) 
٤. -Motivation theories. (٣ Hours) 
٥. -Decision making theories. (٤ Hours) 
٦. Negotiation theory (٣ Hours) 
٧. Educational administ ation theories  (٣ Hours) 
٨. Time management theories (٤ Hours) 
٩. Learning theories (٣ Hours)  

أساليب  -٥
التعليم 
  والتعلم

Interactive Lecture 
Group discussion 
Brainstorming 
Educational video 
Self-learning 



 

 

 تقويم الطــلاب : -٦

لأساليب ا -أ
المستخدمة   

- Written exam   

‐ Oral exam                   

 At the end of the semesterالتوقيت  -ب

 

توزيع  - جـ
  الدرجات   

-Final written exam         ٦٠ 

-Final oral exam             ٤٠ 

  والمراجع :قائمة الكتب الدراسية  -٧

  



 

 

 

  



 

  



    

                                                       
                                                                                                                               

Matrix of Consistency of The Intended Learning Outcomes of Course Nursing Administration Theories With 
Methods of Teaching For The Doctorate/ Academic Year ٢٠١٩/٢٠٢٠  

Course Code:  NADM٩١٠٧ 

١ 
 

Methods of teaching and learning  ILOS 
Problem based 

learning 

Role 

play 

Self -

learning 

E-learningBrain 

Storming 

Group 

discussion 

Interactive 

Lecture 

___ ___**______*a.١- Identify great man theory.  

K
no

w
le

dg
e 

 A
nd

 u
nd

er
st

an
di

ng
   

 
 

___ ___**______*a.٢- Explain different motivation theories.  
___ ___**______*a.٣- illustrate negotiation theory for managing conflict 

among staff. 
___ ___**______*a.٤- Demonstrate Kurt lewin`s change theory to adapt 

health care organization change. 
___ ___**______*a.٥ - Explain educational administration theories in 

nursing field 
___ ___**______*a.٦- Identify management theories to develop health 

organization. 
___ ___**______*a.٧- Explain different decision making theory.



    

                                                       
                                                                                                                               

Matrix of Consistency of The Intended Learning Outcomes of Course Nursing Administration Theories With 
Methods of Teaching For The Doctorate/ Academic Year ٢٠١٩/٢٠٢٠  

Course Code:  NADM٩١٠٧ 

٢ 
 

Methods of teaching and learning  ILOS 
Problem based 

learning 

Role 

play 

Self -

learning 

E-learningBrain 

Storming 

Group 

discussion 

Interactive 

Lecture 

___ ___**______*a.٨- Identify learning theories for improving staff 
knowledge and skills.  

  

* ___***___*b.١- Discuss management theories that applied in nursing 
field. 

In
te

lle
ct

ua
l 

 

* ___***___*b.٢- Utilize the different decision making theories.  
* ___***___*b.٣- Classify different leadership theories. 
* ___***___*b.٤- Compare among different learning theories.  
* ___***___*b.٥-  Formulate motivation theories in nursing field to 

increase staff satisfaction. 
* ___***___*b.٦- Compare between different change theories. 
* ___***___*b.٧- Formulate different negotiation theories to decrease 

conflict among nursing staff. 
* ___***___*b.٨- Utilize different management theories in nursing 

field to avoid mistakes of others. 



    

                                                       
                                                                                                                               

Matrix of Consistency of The Intended Learning Outcomes of Course Nursing Administration Theories With 
Methods of Teaching For The Doctorate/ Academic Year ٢٠١٩/٢٠٢٠  

Course Code:  NADM٩١٠٧ 

٣ 
 

Methods of teaching and learning  ILOS 
Problem based 

learning 

Role 

play 

Self -

learning 

E-learningBrain 

Storming 

Group 

discussion 

Interactive 

Lecture 

* ___***___*b.٩- Interpret the effective time management theories to 
save time. 

* ___***___*b.١٠- Formulate in specialized problem solving 
techniques based on effective decision making theories 

* ___***___*b.١١- Compare between different nurse educators 
theories in nursing administration field. 

* ___*****b.١٢- Construct the three contingencies of Vroom`s 
expectancy theory. 

  

* ___*****b.١٣-  Interpret the different decision making theories. 

* ___*****b.١٤- Distinguish between two factors Herzbergs` theory 
of motivation for improving staff performance. 

*  _________*  *  *  b.١٥- Design time management theories to manage time 
in effective manner. 

  

*  _________*  *  *  b.١٦- Compare among different change theories in   



    

                                                       
                                                                                                                               

Matrix of Consistency of The Intended Learning Outcomes of Course Nursing Administration Theories With 
Methods of Teaching For The Doctorate/ Academic Year ٢٠١٩/٢٠٢٠  

Course Code:  NADM٩١٠٧ 

٤ 
 

Methods of teaching and learning  ILOS 
Problem based 

learning 

Role 

play 

Self -

learning 

E-learningBrain 

Storming 

Group 

discussion 

Interactive 

Lecture 

nursing field. 

___ ___****___ c.١- Apply different management theories.

Pr
of

es
si

on
al

 sk
ill
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___ _________**___ c.٢- Utilize contingency theory of nursing leadership. 
___ _________**___ c.٣- Execute different change theories. 
___ _________**___ c.٤- Implement motivation theories. 
___ _________**___ c.٥- Demonstrate managerial problems through effective 

decision making theories. 
___ _________**___ c.٦- Apply the negotiation theory in managing conflict.  
___ _________**___ c.٧- Implement effective educational administration 

theories.  
___ _________*  *___ c.٨- Utilize effective time management theories. 



    

                                                       
                                                                                                                               

Matrix of Consistency of The Intended Learning Outcomes of Course Nursing Administration Theories With 
Methods of Teaching For The Doctorate/ Academic Year ٢٠١٩/٢٠٢٠  

Course Code:  NADM٩١٠٧ 

٥ 
 

Methods of teaching and learning  ILOS 
Problem based 

learning 

Role 

play 

Self -

learning 

E-learningBrain 

Storming 

Group 

discussion 

Interactive 

Lecture 

___ _________**___c.٩- Plan different learning theories in staff development   



    

                                                       
                                                                                                                               

Matrix of Consistency of The Intended Learning Outcomes of Course Nursing Administration Theories With 
Methods of Teaching For The Doctorate/ Academic Year ٢٠١٩/٢٠٢٠  

Course Code:  NADM٩١٠٧ 

٦ 
 

  



 

 

Matrix of Consistency of The Intended Learning Outcomes of Course Nursing Administration Theories With 

Methods of Evaluation For The Doctorate/ Academic Year 2019/2020 

Course code:  NADM9107 

Methods of evaluation 
 

ILOS 

Final 

practical 
Oral Written  

---------- 

 

* 

 

* 

A. Knowledge  And understanding    

 a.1- Identify great man theory.  

---------- * * a.2- Explain different motivation theories.  

---------- * * a.3- illustrate negotiation theory for managing conflict among staff. 

---------- * * a.4- Demonstrate Kurt lewin`s change theory to adapt health care 

organization change. 

---------- * * a.5 - Explain educational administration theories in nursing field 

---------- * * a.6- Identify management theories to develop health organization. 

---------- * * a.7- Explain different decision making theory. 

---------- * * a.8- Identify learning theories for improving staff knowledge and skills.  

---------- * * a. Intellectual skills 

b.1- Discuss management theories that applied in nursing field 
---------- * * b.2- Utilize the different decision making theories 



 

 

Matrix of Consistency of The Intended Learning Outcomes of Course Nursing Administration Theories With 

Methods of Evaluation For The Doctorate/ Academic Year 2019/2020 

Course code:  NADM9107 

Methods of evaluation 
 

ILOS 

Final 

practical 
Oral Written  

---------- * * b.3- Classify different leadership theories. 

---------- * * b.4- Compare among different learning theories.  

---------- * * b.5-  Formulate motivation theories in nursing field to increase staff 

satisfaction. 
---------- * * b.6- Compare between different change theories. 

---------- * * b.7- Formulate different negotiation theories to decrease conflict among 

nursing staff. 
---------- * * b.8- Utilize different management theories in nursing field to avoid 

mistakes of others. 
---------- * * b.9- Interpret the effective time management theories to save time. 

---------- * * b.10- Formulate in specialized problem solving techniques based on 

effective decision making theories 

---------- * * b.11- Compare between different nurse educators theories in nursing 

administration field. 
---------- * * b.12- Construct the three contingencies of Vroom`s expectancy theory. 

---------- * * b.13-  Interpret the different decision making theories. 



 

 

Matrix of Consistency of The Intended Learning Outcomes of Course Nursing Administration Theories With 

Methods of Evaluation For The Doctorate/ Academic Year 2019/2020 

Course code:  NADM9107 

Methods of evaluation 
 

ILOS 

Final 

practical 
Oral Written  

---------- * * b.14- Distinguish between two factors Herzbergs` theory of motivation 

for improving staff performance. 
---------- * * b.15- Design time management theories to manage time in effective 

manner. 
---------- * * b.16- Compare among different change theories in nursing field. 

---------- * * b. Practical skills 

c.1- Apply different management theories. 
---------- * * c.2- Utilize contingency theory of nursing leadership. 

---------- * * c.3- Execute different change theories. 

---------- * * c.4- Implement motivation theories. 

---------- * * c.5- Demonstrate managerial problems through effective decision making 

theories. 
---------- * * c.6- Apply the negotiation theory in managing conflict.  

---------- * * c.7- Implement effective educational administration theories.  

---------- * * c.8- Utilize effective time management theories. 



 

 

Matrix of Consistency of The Intended Learning Outcomes of Course Nursing Administration Theories With 

Methods of Evaluation For The Doctorate/ Academic Year 2019/2020 

Course code:  NADM9107 

 



 

 

 معتمدة كلية

 معتمدة
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جامعة بنها             كلية التمريض                                         رير برامج و مقررات الدراسات العليا        اتوصيف وتق  

 

1 

( 7نمىرج سقم )   

1029/1010  

بنها أكاديمية:جامعة /   

 كلية / التمريض

 إدارة التمريض قسم:

 تىصيف مقشس دساسي

 تيانات المقشس  -2

 الشمز الكىدي:

NADM8119 
إدارة التمريض المقشس:اسم   

  

 

 الفشقة / المستىي:

 دكتوراه

 التخصص:

في   دكتوراه

 إدارة التمريض

 )  ــ   ( :(     عملي 03  )  :نظشيعذد الىحذات الذساسية : 

 اسثىع  نظشي 25 ×ساعة  1

 Aim of the course:                                                                 هذف المقشس :  -1

At the end of this course the post graduate students will be able to:- 

2. Understand of new concepts of health care technology 

1. Decide cooperatively for developing of organizational dynamic. 

3.  Interpret organizational effectiveness by using the total quality 

management tools for improving quality in health care  

4. Acquire managerial skills nursing research educational capabilities for 

improving organizational reengineering &magnetism   

5. Create the nursing personnel  emotional intelligence to adapt with 

organizational change 
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6. Utilize managerial skills to enhance logistic management. 

7. Create the methods for developing human resources management. 

 

 

 المعشفة والفهم: -أ
A- Knowledge and understanding: 

A.1 Explain the basic essentials for organizational 

magnetism. 

A.2 Identify the reason for nursing practice. 

 A.3 Illustrate nurse's liabilities and rights in nursing 

field.  

A.4 Explain characteristics of useful strategic plan in 

nursing field. 

A.5 Illustrate Contrast basics standards for 

organizational reengineering. 

A.6 Identify steps of strategic planning in health care 

organization 

 A.7 Explain emotional intelligence in nursing field. 

A.9 Explain factors affecting on organizational magnetism in 

nursing field. 

A.8 Illustrate human resources management process. 

 

 المهاسات  -ب

 الزهنية :  

 

 

 

B- Intellectual skills: 

B.1 Design steps of strategic planning.  

B.2 Compare  among organizational dynamic of 

reengineering 

B.3 Design steps of logistic management in health 

care organization. 
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B.4 Formulate lean methodology in nursing. 

B.5 Formulate cycle of logistic magnetism. 

B.6 Analyze phases of six sigma nursing. 

B.7 Illustrate the appropriate tools of total quality 

management to reach for accreditation in nursing 

service 

B.9 Explain basic steps of re-engineering process. 

B.8 Discuss practice magnet recognition in health 

care organization. 

B.11 Explain process of evidence based practice. 

B.11 Illustrate practice among techniques of nursing 

informatics. 

B.12 Compare among different types of new 

technology in health care. 

 

المهارات  -جـ 

المهنية الخاصة 

 بالمقرر:

C- Professional skills: 

C.1 Utilize technology in health care. 

C.2 Apply evidence based practice.  

 المهاسات  –د 

 العامة:

 

D- General skills: 

D.1 Design  nursing data in an organized manner to 

improve quality in nursing administration. 

D.2 Formulate  nurses' rights in health care practice 

to avoid errors in nursing liability.  

D.3 Design effective strategic planning to increase 

productivity in nursing administration.                                  
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D.4 Discuss emotional intelligence among nurses to 

improve quality of health care  

D.5 Design nursing informatics update with new 

technology in nursing field to improve quality. 

 

  :محتىي المقشس -4

Topics 

1- Strategic planning                                                                   (2hours) 

2- Quality Management in health care                                      (3hours) 

3- Organizational health  care political  liabilities                  (3hours) 

4- Technology in Health care                                                     (3hours) 

5- Human resources management                                              (3hours) 

6- Evidence based practice                                                          (3hours) 

7- Logistic management                                                             (3hours) 

9- Organizational dynamics (reengineering- productivity- effectiveness)                                    

(3hours) 

8- Organization Magnetism                                                        (3hours)                                                                       

11- Emotional intelligence                                                        (3hours) 

 

 

 أسالية التعليم والتعلم : -5

1-Interactive Lectures. 

2- Groups discussion. 

3-Assignments. 

4- Presentations. 
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5-Brain storming. 

6- Self learning. 

7-Problem based learning 
 

 لا يوجدأساليب التعميم والتعمم لمطلاب ذوى القدرات المحدودة:  -6

أساليب التعميم والتعمم لمطلاب  - أ

 المتعثرين

 

 لا ينطثق

 الطــلاب : تقويم -7

الأساليب  -أ

 المستخدمة 

- Written exam                      

 

  التوقيت -ب
-At the end of the semester                    

توزيع  -جـ 

  الدرجات

-Final written exam              111         

 قائمة الكتب الدراسية والمراجع : -8

  مزكشات  -أ

----------------------------- 
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  والاعتمادالهيئة القومية لضمان جودة التعليم  
                                                                                      

                                                      
 
 كلية معتمدة

        

  

 
1                                   جامعة بنها                                        كلية التمريض                                                        رات دراسات عليا  توصيف وتقارير برامج ومقر 

 

 

                            بنها      -:جامعت  

التمريض -كليت  :                                      

 إدارة التمريض -قسم :

       

 م9191-9102 للعام الجامعي (يةالتمريضالخدمات إدارة  دكتوراه)تمريض إدارة مصفوفة مادة 

 مهاراث عامت مهاراث رهنيت المعارف الرئيسيت أسبىع الذراست المحتىياث الرئيسيت للمقرر

1- Strategic planning الاول  الاسبىع  - - D.5 

2- Quality Management in 

health care 

الثانى  الاسبىع  - - D.2 

3- Organizational health  

care political  liabilities 

الثالث  عالاسبى  - - D.2 

4- Health technology الرابع  الاسبىع  - - D.5 

5- Human resources 

management 

الخامس الاسبىع  A.4 &A.7 - D.3 

6- Evidence based practice السادس  الاسبىع  A.8 - - 

 

تمريض  إدارة  مسمى  

 المقرر

NADM8019  كىد

 المقرر



  والاعتمادالهيئة القومية لضمان جودة التعليم  
                                                                                      

                                                      
 
 كلية معتمدة
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Matrix of consistency of the intended learning outcomes of nursing administration course with methods of teaching & learning 

for nursing administration master degree academic year 0291/0202 
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      * a.1Explain the basic essentials for organizational 

magnetism. 
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   *   * a.2 Illustrate  the reason for the evidence based nursing 

practice 

      * a. 3 Identify  nurse's liabilities and rights in nursing field 

 

   *   * a.4 Explain characteristics of useful strategic plan in 

nursing field. 

. 

      * a.5 Explain basics standards for organizational re-

engineering. 
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      * a.6 Identify steps of strategic planning in health care 

organization 
 

   *   * a.7Explain emotional intelligence in nursing field  

      * a.8Illustrate factors affecting on organizational magnetism in 

nursing field. 

 

 

   *   * a.9Illustrate human resources management process 

 

 

 

 

    *  * B.1 Design steps of strategic planning 
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      * B.2 Compare  among organizational dynamic of 

reengineering 
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    *  * B.3 Formulate steps of logistic management in health care 

organization. 

      * B.4 Formulate lean methodology in nursing. 

    *  * B.5 Formulate cycle of logistic magnetism  

      * B.6 Classify phases of six sigma nursing. 

 

    *  * B.7 Explain  the appropriate tools of total quality management 

to reach for accreditation in nursing service 

 

      * B.8 Explain basic steps of re-engineering process. 

    *  * B.9 Interpret practice magnet recognition in health care 

organization. 

 

    *  * 

 

B.11 Explain process of evidence based practice.  

      * B.11 Illustrate practice among techniques of nursing  
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informatics. 

    *  * B.12 Compare among different types of new technology in 

health care. 

 

      * C1. Utilize Technology in health care.   

P
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      * C.2 Apply evidence based practice.  
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 ( 7نوىرج سقن )       

 جىصيف هقشس دساسي

 (م 0202/0291للعام الأكاديوي )  

بنها :أكاديويةجاهعة /   

كلية التمريض :هعهذكلية /   

 إدارة التمريض :قسن

  :تيانات الوقشس -9

فرع تخصص إدارة اسن الوقشس:  NADM9109 الشهض الكىدي:

 التمريض

  الفشقة / الوسحىي:

 دكتىراه

 الحخصص:

 تىراه في إدارة التمريض وفروعهادك

) ـــ ( عملي(   03نظري )  الذساسية:عذد الىحذات   

 

 هذف الوقشس : -0

At the end of this course the post graduate students will be able to:  

1- Demonstrate positive attitude toward  new health care technologies 

2- Distinguish among methods of adaptation of nursing personnel with 

organizational change.  

3- Formulate effective staff development programs to empower nursing 

personnel. 

4- Gain an understanding of advanced marketing techniques. 
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 :  الوسحهذف هن جذسيس الوقشس -0

علىهات الو - أ

  والوفاهين

 

 

 

 

 

A- Knowledge and understanding:  
 

A.1 Explain negotiation process in nursing management. 

A.2 Illustrate standards for nursing staff development. 

A.3 Explain process for developing nursing productivity. 

A.4 Identify levels of collaboration  process  among health 

team members  

A.5 Demonstrate variable ways of nurses' participation in 

implementation of tele-nursing.    

عاسفالو -ب  

 الزهنية :

 

 

B- Intellectual  knowledge : 

B.1 Compare among time management tools for improving 

productivity in nursing service. 

B.2 Interpret the principles of negotiation process 

B.3 Design steps of staff development program in 

nursing service administration.  

B.4 Formulate methods for overcoming resistance to 

organizational change. 

B.5 Explain ways of  application of   new technologies 

in health care system 

B.6  Compare   between shared governance models. 

B.7 Discuss basic steps of collaboration  process  

among health team members  

B.8 Interpret marketing mix in nursing field. 

B.9. Explain principles of organizational development.  

B.10. Classify stages of change management. 

B.11. Compare between types of shared governance. 
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B.12. Formulate the dimensions of marketing.  

B.13  Explain the process of tele-nursing 

B.14 Interpret principles of productivity of nursing 

department  

B.15  Discuss the process of negotiation  

  :C- Professional skills الوهاسات الوهنية: -جـ 

C.1 Plan  practices marketing health care services  

C.2   Apply negotiation practices  in daily work situations 

C.3 Design staff development plan for nursing staff members 

C.4  Utilize  various productivity measures to improve 

nursing performance  

C.5 Apply effective communication skills to promote 

shared governance at work setting. 

 :                                                              العاهة عاسفالو -د
 

D- General knowledge:       

D.1 Support collaboration methods to increase productivity in nursing 

administration.  

D.2 Demonstrate positive attitude toward application of tele- nursing 

D.3 Utilize effective critical thinking skills to support change 

management. 
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 هححىي الوقشس : -4

1- Collaboration among health team members   (3 hrs) 

2- Marketing                     (4 hrs) 

3- Negotiation.                  (4 hrs) 

4- Shared governance (3 hrs) 

5- Change  management     (3 hrs) 

6-Organizational development (3 hrs) 

7- Tele- Nursing.               (3 hrs) 

8- Productivity.                 (3 hrs) 

9- Staff development         (4 hrs) 

أسالية الحعلين والحعلن: -5  

1. Interactive  lecture  

2. Group discussions 

3. Brain storming 

4. E-learning 

5. Self-learning 

6. Role play 

7. Problem- based learning 

 القذسات الوحذودة:    لا يىجذأسالية الحعلين والحعلن للطلاب روي  -6

 جقىين الطــلاب  -7

         .Written exam - - الأسالية الوسحخذهة  -أ

     .At the end of semester - الحىقيث  -ب

  جىصيع الذسجات -جـ 

-Final written exam.                100                    

قائوة الكحة الذساسية والوشاجع : - 7 

 ----------------------- هزكشات  -أ
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                               بنها   -:  جامعة

التمريض -:    كلية                                      

 إدارة التمريض -:   قسم 

(9102/9191) لمقرر الذراسىالمستهذفة من ا مصفىفة المعارف والمهارات  

عامةمهارات  أسبىع  المعارف الرئيسية مهارات رهنية مهارات مهنية 

 الذراسة

 المحتىيات الرئيسية للمقرر

D.1 --------- B.7 A.5   الاسبىع 

  والثاني الاول

1- Collaboration 

--------- C1 B.8, B12 ----- الاسبىع 

الثالث 

  والرابع

2- Marketing 

--------- C2 B.2, B15 A.1 الاسبىع 

خامس ال

  والسادس

3- Negotiation. 

--------- C5 B.6, B.11 ------ الاسبىع 

السابع 

  والثامن

4- Shared governance 

ضإدارة التمري فرع تخصص  مسمى المقرر 

NADM9109 كىد المقرر 



  
 

 



   

                                                      

                                                                                                                              

Matrix of consistency of the intended learning outcomes of course Nursing Administration specialty with methods of 

teaching and learning for Doctorate academic year9102 -2020 

Course code NADM9109 

1 
 

Methods of teaching and learning ILOS 
Problem based 

learning 

 Role 

play 

Self -

learning 

E-learning Brain 

Storming 

Group 

discussion 

Interactive 

Lecture 

___ ___ * * ___ ___ * A.1 Explain negotiation process in nursing 

management. 

K
n

o
w
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d
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 A
n

d
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n

d
er
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a
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d
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___ ___ * * ___ ___ * A.2 Illustrate standards for nursing staff development 

___ ___ * * ___ ___ * A.3 Explain process for developing nursing 

productivity. 

___ ___ * * ___ ___ * A.4 Identify levels of collaboration  process  among 

health team members  

___ ___ * * ___ ___ * A.5 Demonstrate variable ways of nurses' participation 

in implementation of tele-nursing.    

* ___ * * * ___ * B.1 Compare among time management tools for 

improving productivity in nursing service. 

In
te

ll
ec

tu
a
l 

 

* ___ * * * ___ * B.2 Interpret the principles of negotiation process 

* ___ * * * ___ * B.3 Design steps of staff development program in 

nursing service administration.  



   

                                                      

                                                                                                                              

Matrix of consistency of the intended learning outcomes of course Nursing Administration specialty with methods of 

teaching and learning for Doctorate academic year9102 -2020 

Course code NADM9109 
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Methods of teaching and learning ILOS 
Problem based 

learning 

 Role 

play 

Self -

learning 

E-learning Brain 

Storming 

Group 

discussion 

Interactive 

Lecture 

* ___ * * * ___ * B.4 Formulate methods for overcoming resistance to 

organizational change. 

* ___ * * * ___ * B.5  Explain ways of  application of   new technologies 

in health care system 

* ___ * * * ___ * B.6  Compare  among shared governance models.  

* ___ * * * ___ * B.7 Discuss basic steps of collaboration  process  

among health team members  

* ___ * * * ___ * B.8 Interpret marketing mix in nursing field. 

* ___ * * * ___ * B.9. Explain principles of organizational development 
* ___ * * * ___ * B.10. Classify stages of change management. 

* ___ * * * ___ * B.11. Compare between types of shared governance. 

* ___ * * * ___ * B.12. Formulate the dimensions of marketing.  



   

                                                      

                                                                                                                              

Matrix of consistency of the intended learning outcomes of course Nursing Administration specialty with methods of 

teaching and learning for Doctorate academic year9102 -2020 

Course code NADM9109 
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Methods of teaching and learning ILOS 
Problem based 

learning 

 Role 

play 

Self -

learning 

E-learning Brain 

Storming 

Group 

discussion 

Interactive 

Lecture 

* ___ * * * * * B.13  Explain the process of tele-nursing  

* ___ * * * * * B.14 Interpret principles of productivity of nursing 

department  
* ___ * * * * * B.15  Discuss the process of negotiation  

 

___ ___ * * ___ * * C.1 Plan  practices marketing health care services  

P
ro

fe
ss

io
n

a
l 

sk
il

ls
 

 

___ ___ ___ ___ ___ * * C.2   Apply negotiation practices  in daily work 

situations 

___ ___ ___ ___ ___ * * C.3 Design staff development plan for nursing staff 

members 

___ ___ ___ ___ ___ * * C.4  Utilize  various productivity measures to improve 

nursing performance  
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Matrix of consistency of the intended learning outcomes of course Nursing Administration Specialty with methods of 

evaluation for Doctorate academic year 2091/2002 

Course code: NADM9109 

1 
 

Methods of 
evaluation 

               ILOS                

Oral Written 
--------- * A.1 Explain negotiation process in nursing management. 

K
n

o
w

le
d

g
e
 

A
n

d
 u

n
d

er
st

a
n

d
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--------- * A.2 Illustrate standards for nursing staff development 

--------- * A.3 Explain process for developing nursing productivity. 

--------- * A.4 Identify levels of collaboration  process  among health team members  

--------- * A.5 Demonstrate variable ways of nurses' participation in implementation of tele-nursing.    

--------- * B.1 Compare among time management tools for improving productivity in nursing service. 

In
te

ll
ec

tu
a
l 

--------- * B.2 Interpret the principles of negotiation process 

--------- * B.3 Design steps of staff development program in nursing service administration.  

--------- * B.4 Formulate methods for overcoming resistance to organizational change. 

-------- * B.5  Explain ways of  application of   new technologies in health care system 

-------- * B.6  Compare  among shared governance models. 

-------- * B.7 Discuss basic steps of collaboration  process  among health team members  

-------- * B.8 Interpret marketing mix in nursing field. 

-------- * B.9. Explain principles of organizational development 



   

                                                      

                                                                                                                              

Matrix of consistency of the intended learning outcomes of course Nursing Administration Specialty with methods of 

evaluation for Doctorate academic year 2091/2002 

Course code: NADM9109 
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 يحضر إجتًبع يجهص قطى إدارح انتًريض

 و 2019 / 9/  4  ثتبريخ 

 دارح اٌزّريط رُ اجزّبع لطُ إ  اٌثبٔيخ ػشرا ظٙرا   َ فٝ رّبَ اٌطبػخ  9/2019/  4فكاٌّٛا  الأرثؼبء إٔٗ فٝ يَٛ

   :ٚدعر وً ِٓ

   د/فٛزيخ فبرٚق وبًِ أ.َ.

 ضٍٜٛ اثرا٘يُ ِذّٛد د / أ.َ.

 رئيص اٌمطُ

 ػعٛا

 د / ردبة ِذّذ رشبدأ.َ.

 / إثزطبَ ضؼيذ أدّذ دأ.َ.

 د/ ٘ذٜ ػجذالله صبٌخ

            ٘ٛيذا دطٓ اٌطيذ / د

 ػعٛا

 ػعٛا

 ػعٛا

 ػعٛا

 ػعٛا د/ ادطبْ ضؼذ ضٍيّبْ                     

 ػعٛا د/ ِذعيخ ِرضٝ اٌشذبد

 ػجذالله  د/ ٔٛرا ادّذ

 د/ ايٗ غٕيّٝ دطٕيٓ    

 ػيًد/ زيٕت إثرا٘يُ إضّب 

 د/ شيّبء ِذّذ ػرثي

 

 ػعٛا

 ػعٛا

 ػعٛا

 ػعٛا
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 :تم مناقشة البنود التالية  
  نطير انؼًهيخ انتؼهيًيخ: ثبنُطجخ: أولا 

نهترو الاول نهؼبو انجبيؼً  نهفرقخ انراثؼخ وانفرقخ انثبنثخ  انخطخ انتذريطيخ تجهيس الأول:انًىضىع 

 و 2019/2020

 -: انقرار

  ُلخ اٌراثؼخ غجمب راٌزذريص ٚاٌٙيئخ اٌّؼبٚٔخ ػٍٝ ِجّٛػبد اٌؼٍّٝ اٌف رٛزيغ أػعبء ٘يئخ يز

 ٌٍخطخ اٌزذريطيخ 

  /يزُ رفؼيً اٌّمراراد الاٌىزرٚٔيخ ٌّبدح ادارح اٌزّريط ٌطلاة اٌفرلخ اٌراثؼخ ثٛاضطخ د

  اثرا٘يُ د/ زيٕت -ِذعيخ ِرضٝ

  ٌُزٕبٚة رمطيُ غلاة اٌفرلخ اٌثبٌثخ ػٍٝ ِجّٛػزيٓ لاػطبء اٌّذبظراد ثبيز 

اػتًبد تىصيف يقرر ادارح انتًريض نهفرقخ انراثؼخ ويقرر يجبدئ الادارح فً  انًىضىع انثبَي:

 و 2019/2020نهؼبو انجبيؼً انخذيبد انصحيخ نهفرقخ انثبنثخ 

  -انقرار:        
  يزُ ػرض اٌزٛصيف ػٍٝ ِجٍص اٌىٍيخ 

 لأػضبء هيئخ انتذريص : ثبَيب : ثبنُطجخ

 ٛر أػعبء ٘يئخ اٌزذريص ِٚؼبٚٔيُٙ ثمطُ ادارح اٌزّريط خلاي شٙر أغططص دع الأول:انًىضىع 

  -انقرار:           
 2019َ٘يئخ اٌزذريص ٚاٌٙيئخ اٌّؼبٚٔخ ثمطُ إدارح اٌزّريط ٌشٙر أغططص  أػعبء دعٛراٌطبدح 

 أ.م.د/ فوزية فاروق كامل .1
 د / رحاب محمد رشادا.م. .2
 / إبتسام سعيد أحمدد ا.م. .3

 

 صالح للهد/ هدى عبدا  .4

 د/ هويدا حسن محفوظ .5

 د/ إحسان سعد سليمان  .6

 د/ محضية مرسى الشحات .7

 د/ نورا احمد عبدا لله .8

 / أية غنيمى حسنين د .9

 لد/ زينب إبراهيم اسماعي .11

 د / شيماء محمد عربى .11

 م. م / اميرة محمد عبد المنعم .12

 م.م/ هناء سمير عبد العزيز .13

 م.م/ أسماء خالد عبد العزيز .14
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 شدم.م/ سماح السيد را .15

 م.م/ سهام مرزوق عامر .16

 م/ إيمان صبحى أبواليزيد .17

 م/ياسمين هشام محمود .18

 م/ حسناء صالح السيد .19

 تحذيث انهيكم انتُظيًً نهقطى  :انثبَيانًىضىع 

 انقرار:

   ُرذذيث اٌٙيىً اٌزٕظيّٝ ٌٍمطُر 

 د د/ رحبة يحًذ رشب –د/ اثتطبو ضؼيذ  -ثشأٌ ترقيخ كلايٍ د/ ضهىي اثراهيى :نثانثبانًىضىع 

 و.و/ أييرح يحًذ انً درجخ يذرش   و

 انقرار:

 : ُد/ ردبة ِذّذ رشبد اٌٝ درجخ أضزبر  –د/ اثزطبَ ضؼيذ  -رُ ررليخ ولآِ د/ ضٍٜٛ اثرا٘ي

 ِطبػذ ٚررليخ َ.َ/ أِيرح ِذّذ اٌٝ درجخ ِذرش  

 صرف انطبػبد انسائذح لأػضبء هيئخ انتذريص  :انثبَيانًىضىع 

 انقرار:

  اٌّٛافمخ 

 نهذراضبد انؼهيب ثبنُطجخ : نثبثب 

 و 2019/2020نهؼبو انجبيؼً يقرراد انذراضبد انؼهيب  ثرَبيج و تىصيفتحذيث اػتًبد  :الأول انًىضىع 

 -:انقرار

  يزُ ػرض اٌزٛصيف ػٍٝ ِجٍص اٌىٍيخ 

 تىزيغ طلاة انذراضبد انؼهيب ػهً أػضبء هيئخ انتذريص :ثبَيانانًىضىع 

 انقرار:

 ٌّمبثٍخ اٌشخصيخ ِغ غلاة اٌذوزٛراح ٚرٛزيغ اٌطلاة دطت اٌمٛاػذيزُ رذذيذ ِٛػذ ٌؼًّ ا  

 دكتىراِ( –رضبئم )يبجطتير اػتًبد صلاحيبد يُبقشخ  :انثبنثانًىضىع 

يزُ اػزّبد اٌصلاديبد ٌٍرضبئً ٚثٕبءا ػٍيٗ يزُ رٛزيغ اٌطبدح أػعبء ٘يئخ اٌزذريص وّّزذٕيٓ انقرار:

 داخٍييٓ ػٍٝ اٌرضبئً 
 

 يًتحٍ خبرجً يًتحٍ داخهً يشرف انخبرجً انذاخهً يشرف اضى انطبنت و

 ا.د/ِٕٝ ِصطفٝ شبرٌٝ  ا.َ.د/ ضٍٜٛ اثرا٘يُ  ا.د/ ٔرِيٓ  ِذّذ ػيذ  ا.َ.د/ فٛزيخ فبرٚق  َ.َ/ ٕ٘بء ضّير  1

 ا.َ.د/ ٕ٘بء ػجذ رثٗ ا.َ.د/ ردبة رشبد ا.د/ ضبِيخ ادَ  ا.َ.د/ فٛزيخ فبرٚق  ِيرفذ دطيٓ  2

 ا.َ.د/ وريّخ أدّذ  ا.َ.د/ فٛزيخ فبرٚق  اٌذِرداظ  ا.َ.د/ صفبء  ا.َ.د/ ردبة رشبد  رٙبٔٝ ِذّذ أضبِٗ 3

 ا.َ.د/ جيٙبْ ِذّذ  ا.َ.د/ اثزطبَ ضؼيذ  ا.َ.د/ ضٕبء ضؼفبْ  ا.َ.د/ ردبة رشبد ردبة غٗ ِذّذ  4
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 ِصطفٝ شبرٌٝ ا.د/ِٕٝ  ا.َ.د/ فٛزيخ فبرٚق  ا.د/ ٔرِيٓ  ِذّذ ػيذ  ا.َ.د/ ردبة رشبد ردبة رظب ضؼذ 5

 ا.َ.د/ وريّخ أدّذ  ا.َ.د/ فٛزيخ فبرٚق  ا.َ.د/ رظب ػجذاٌفزبح  د/ِذعيخ ِرضٝ  أضّبء فزذٝ اٌطيذ  6

 ا.َ.د/ وريّخ أدّذ  ا.َ.د/ اثزطبَ ضؼيذ  ا.َ.د/ رظب ػجذاٌفزبح  د/ايخ غٕيّٝ ِٕبي ػّرٚ دطيٓ  7

 ا.َ.د/ ٔؼّٗ فزذٝ ضؼذ  د/ ضٍٜٛ اثرا٘يُ ا.َ. ا.َ.د/ ضٕبء ضؼفبْ  د/ايخ غٕيّٝ اٌٙبَ ٚصبي ِذّذ  8

 ٕ٘بء ػجذرثٗا.َ.د/  ا.َ.د/ ردبة رشبد ا.د/ّ٘ذ ِصطفٝ   د/٘ٛيذا دطٓ  اثزطبَ دّذٜ ضؼذ  9

 ا.َ.د/ وريّخ أدّذ  ا.َ.د/ فٛزيخ فبرٚق  ا.َ.د/ ضّر دطٕٝ   د/٘ٛيذا دطٓ  رظب اضّبػيً ػف  10

 ا.َ.د/ وريّخ أدّذ  ا.َ.د/ ضٍٜٛ اثرا٘يُ  َ.د/ ضّر دطٕٝ  ا. ا.َ.د/ ردبة رشبد رشب رزق ػجذاٌجبلٝ  11

 ا.َ.د/ وريّخ أدّذ  ا.َ.د/ ردبة رشبد ا.َ.د/صفبء اٌذِرداظ   د/٘ٛيذا دطٓ  أًِ أدّذ أدّذ  12

 ا.َ.د/ ٔؼّٗ فزذٝ ضؼذ  ا.َ.د/ اثزطبَ ضؼيذ  ا.د/ِٕٝ ِصطفٝ شبرٌٝ  د/ ادطبْ ضؼذ   ػسح ػجذاٌؼسيس  13

 ا.َ.د/ ضٙير ِجرٚن ا.َ.د/ ردبة رشبد ا.د/ ٔرِيٓ  ِذّذ ػيذ  د/ ادطبْ ضؼذ   ٜ ػٍيبء يطر 14

 أدّذ  ا.َ.د/ اجلاي ا.َ.د/ اثزطبَ ضؼيذ ا.َ.د/ فٛزيخ فبرٚق  د/٘ٛيذا دطٓ اٌشيّبء يذيٝ  15

 ا.د/ ٔرِيٓ  ِذّذ ػيذ ا.َ.د/ ضٍٜٛ اثرا٘يُ  أ.د/ ضٙير ِجرٚن ا.َ.د/ اثزطبَ ضؼيذ ضبٌٝ فٛزٜ 16

 ا.َ.د/ صفبء اٌذِرداظ   ا.َ.د/ ضٍٜٛ اثرا٘يُ ا.َ.د/ وريّخ أدّذ  ا.َ.د/ فٛزيخ فبرٚق  ايّبْ دّذٜ  17

 ا.َ.د/ ضٕبء ضؼفبْ  ا.َ.د/ فٛزيخ فبرٚق   جيٙبْ ِذّذ ديبة ا.َ.د/  د/ٔٛرا أدّذ  اضّبء ػجذالله لطت  18

 ا.َ.د/ وريّخ أدّذ  ة رشبدا.َ.د/ ردب ا.د/ ٔرِيٓ  ِذّذ ػيذ  د/ٔٛرا أدّذ  فبرٓ فريذ  19

 

 نطلاة انًبجطتير وانذكتىراِتحذيذ يىػذ ضيًُبر    انراثغ : انًىضىع

 انقرار:

  ٌؼمذ اٌطيّٕبر 22/9/2019الادذ اٌّٛافك يَٛ رُ رذذيذ َ 

 انًىضىع انخبيص :

 مناقشة ألية متابعة الدراسات العميا الخاصة بالقسم. -

 اصة بالدراسات العميا.مناقشة ألية التسجيل والاشراف الخ -

عمل  -ادارة التمريض( الخاص بقسم ARSعرض ومناقشة المعايير الأكاديمية المرجعية ) -
مع النواتج  ARSمصفوفات برامج الماجستير والدكتوراه ) مصفوفة المعايير الاكاديمية المرجعية 

 ILOSالتعميمية المستهدفة من البرنامج 

  اء عمي تقارير المراجع الداخمي والخارجياعداد الاجراءات التصحيحية بن -
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 -القرار:

 تمت المناقشة

 نلإيتيبز : ثبنُطجخ راثؼب

 جذيذان د الايتيبزتحىيلا  : الأول انًىضىع

 :انقرار  

  ْٚاٌطؼٛدٜ الأٌّبٔٝ -ِطزشفٝ ايذِْغ اٌّطزشفيبد الاريخ رُ ػًّ ثررٛوٛلاد رؼب- 

 رٛشيجب اٌؼرثٝ -فٝ إٌسِ٘ٗطزش -اٌّروس اٌطجٝ ٌطىه دذيذ ِصر -ِؼٙذ ٔبصر

 

 

تىزيغ أػضبء هيئخ انتذريص ػهً انًطتشفيبد انخبرجيخ نطلاة   : ثبًَان انًىضىع

 الايتيبز 

 :يزُ رٛزيغ أػعبء ٘يئخ اٌزذريص ٚاٌٙيئخ اٌّؼبٚٔخ ػٍٝ اٌّطزشفيبد اٌخبرجيخ ٌطلاة انقرار

 الاِزيبز

 

 

ػضى هيئخ انتذريص انًطئىل ػٍ  اضى انًطتشفً  و

  انًطتشفً

ػذد 

 انطلاة 

 انًشرف انؼبو 

 22 َ.َ/ ٕ٘بء ضّير –د/زيٕت اثرا٘يُ  ِطزشفٝ ايذْ 1
  

شبد
ر
ذّذ 

ة ِ
دب

ر
ا.َ.د/ 

 

 19 ضؼيذ  د/ اثزطبَ اٌطؼٛدٜ الأٌّبٔٝ 2

 َ.َ/ ايّبْ صجذٝ –د/شيّبء ػرثٝ  ِؼٙذ ٔبصر 3
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اٌّروس اٌطجٝ ٌطىه دذيذ  4

 ِصر

 5055 َ.َ/ أضّبء خبٌذ –د/٘ٛيذا دطٓ 

 15 َ.َ/ ضٙبَ ِرزٚق –د/ايخ غٕيّٝ  ِطزشفٝ إٌس٘ٗ 5

 7 َ.َ/ ضٙبَ ِرزٚق –د/ٔٛرا أدّذ      رٛشيجب اٌؼرثٝ  6

 ----- د/ ادطبْ ضؼذ جبِؼخ أضيٛغ  7

 ------ ضّبح اٌطيذَ.َ/  -د/ ِذعيخ ِرضٝ  اٌّطزشفيبد اٌّروسٜ  8

 

 انقذيى الايتيبز  طلاة اخلاء طرف : نثانثب انًىضىع

 :انقرار   

  ُيزُ ِراجؼخ ٍِفبد اخلاء اٌطرف ٌطلاة الاِزيبز اٌمذي 
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 َتيجخ الايتيبز   : انراثغ  انًىضىع

 : انقرار

 ٚػرظٙب  يزُ ِراجؼخ إٌزيجخ ثٛاضطخ أػعبء ٘يئخ اٌزذريص ثبٌمطُ ٚاػزّبد٘ب

 ػٍٝ ِجٍص اٌىٍيخ 

 غيبة طلاة الايتيبز انقذيى    انراثغ : انًىضىع

 انقرار: 

 اجؼخ غيبة اٌطلاة دطت اٌٍٛائخ ٚاٌمٛأيٓيزُ ِر 

 لاػًبل انجىدح : ثبنُطجخ خبيطب

 و 2019/2020نهؼبو انجبيؼً بركخ انًجتًؼيخ شاػتًبد خطخ انً  :الأول  انًىضىع

  نقرار:ا

 ُٚيزُ رطٍيّٙب ٌّؼيبر اٌّشبروخ اٌّجزّؼيخ اٌّجزّؼيخ  ػًّ خطخ اٌّشبروخ  ر 

  ضبء هيئخ انتذريص ثبنقطىتىزيغ يهبو أػ  :انثبَي  انًىضىع

 انقرار:
 

 انًشرف انؼبو  ػضى هيئخ انتذريص انًطئىل  انًهف  و

 َ.َ/ ضٙبَ ِرزٚق –د/شيّبء ػرثٝ ٍِف أػعبء ٘يئخ اٌزذريص 1

  

شبد
ر
ذّذ 

ة ِ
دب

ر
ا.َ.د/ 

 َ.َ/ أضّبء خبٌذ –د/ايخ غٕيّٝ  ٍِف اٌطلاة 2 

ٍِف اٌّمراراد اٌذراضيخ  3

د ٌٍجىبٌٛريٛش + اٌّمرارا

 اٌذراضيخ ٌٍذراضبد اٌؼٍيب

 َ.َ/ ٕ٘بء ضّير

 د/ٔٛرا أدّذ -د/٘ٛيذا دطٓ ٍِف الأٔشطخ اٌجذثيخ 4

 َ/ ايّبْ صجذٝ َ/ يبضّيٓ

 َ.َ/ ضّبح اٌطيذ -د/ ادطبْ ضؼذ  ٍِف الأٔشطخ اٌّجزّؼيخ 5

 د/أِيرح ػجذإٌّؼُ ٍِف الأِزيبز 6

7 IT د/ ِذعيخ ِرضٝ –د/زيٕت اثرا٘يُ  ٍِف 

 

  تقرير ػٍ انًؼبيير   :انثبنث  ضىعانًى

 :انقرار

 ُيزُ ػرض ِب رُ أجبزٖ ٌٍّؼبيير ٚاٌٛدذاد اٌزبثؼخ ٌٍمط 

  يراجؼخ يهفبد انقطى   :انراثغ  انًىضىع

 :انقرار

 يزُ رجٙيس ٍِفبد اٌمطُ ٌٍّراجؼخ ثٛاضطخ أػعبء ٘يئخ اٌزذريص  

                

 



 

 

 معتمدة كلية

 معتمدة

 












